
Personnel Board Meeting 

Wayland Town Building – Selectmen’s Office 

Executive Session Minutes 

May 4, 2015  7:50 pm 

 

Members Present: J. Green (JG); M. Peabody (MP), P. Schneider (PS); D. Cohen (DC) 

 

Also Present: John Senchyshyn 

 

Review of Collective Bargaining Proposals 

Police - JS reviewed the union’s proposals to date along with the Town’s responses.  The next 

negotiating session is scheduled for 5/5/15. 

 

Fire - JS reviewed the results of the compensation study he completed.  The study was in 

response to data provided by the union in February.  He planned to review the information with 

the firefighters at the next meeting, scheduled for 5/13/15. 

 

AFSCME 2 (Clerical/Dispatch) - JS reviewed the union’s proposals to date along with the 

Town’s responses.  There are many proposals pulled directly from the other AFSCME 

contract.  The next negotiating session is scheduled for 5/12/15 and will focus on the dispatch 

proposals.  JS expected both Chiefs to attend that session. 

 

 

Review of 3/23/15 Executive Session Minutes for Approval and Potential Release 

The minutes were amended as follows: 

 

… March 23, 2015 7:00 7:11 pm … 

 

 

PS moved to approve the 3/23/15 executive session minutes as amended. MP seconded the motion.  

Roll call vote:  Cohen – Aye, Schneider - Aye, Peabody – Aye, Green - Aye.  Four members having 

voted in the affirmative, the motion passed. 

 

 

DC moved to end Executive Session and return to Open Session.  PS seconded the motion. 

 

 

Roll call vote:  Cohen – Aye, Schneider - Aye, Peabody – Aye, Green - Aye.  Four members having 

voted in the affirmative, the motion passed. 

 

 

The Board members having voted 4-0 to end Executive Session and return to Open Session, the 

motion passed. 

 

 

 

_________________ 

John Senchyshyn 

ATA/HRD 
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