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TOWN OF UXBRIDGE
BOARD OF SELECTMEN EXECUTIVE SESSION MEETING MINUTES
BOARD OF SELECTMEN ROOM
21 SOUTH MAIN ST, UXBRIDGE, MA
MONDAY, DECEMBER 18, 2017 — 8:00AM

Present: Chair / Clerk Justin Piccirillo, Vice-Chair Jeffrey Shaw, Selectmen James Hogan, Jennifer Modica and
Peter Baghdasarian. Also present: Candidate for Town-Manager, Angeline Lopes Ellison.

iI. EXECUTIVE SESSION

1. Conduct contract negotiations with prospective nonunion personnel, or take any actions related
thereto

Candidate for Town Manager, Angeline Lopes Ellison was provided conditional appoiniment as
Uxbridge Town Manager at BOS meeting of 12/12/17.

The Chairman provided a draft contract 1o Mys. Ellison by email on 12/16/17 following Counsel
Review. This draft is provided as Attachment 1

Ms. Ellison responded with an amended version by email to the Chairman on 12/17/17. This draft is
provided as Aitachment 2.

The Board of Selectmen reviewed both draft versions and discussion was provided. The Board
moved forward with negotiations based on Ms. Ellison’s amended copy.

Mr. Baghdasarian offered commentary that the contract term need be consistent with the Town
Charter. Mr. Piccirillo offered that an appointment duration and contract duration might be
considered differently, but that counsel would review the term relative to the definitions in the
Charter.

Some debate was held relative to start date for Ms. Ellison. Ms. Ellison agreed to begin on February
50 with 2-4 days during the month of January being used to facilitate with transition from Interim
Town Manager David Colton.

Further discussion was held relative to salary.

MOTION: Mrs. Modica moved to amend the salary description in SECTION 11 to include the
following: Annual base salary, starting at $115,000, after 90 days increases to $117,000, and at
years 2 and 3 having 2.5% increase based on satisfactory annual review, Seconded by Mr.
Hogan.

The motion carried by roll call vote of 3-1-1: Shaw — YES, Hogan -YES, Modica - YES,
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On Section 1V, discussion was held regarding typical severance conditions for Town Managers.

MOTION: Mrs. Modica moved to amend the terms of severance for involuntary separation to
include 6-months lump sum compensation. Seconded by Mr, Hogan.

The motion carried by roll call vote of 3-1-1: Hogan — YES, Shaw - YES, Modica — YES,
Baghdasarian — NO, Piccirilio - ABSTAIN.

MOTION: Mr. Hogan moved that the verbiage of SECTION VII, Subsection K be amended to
permit carry-over of up to 2 weeks of paid leave per year, with accrual of up to 100 days of sick
leave. Mrs. Modica seconded.

The motion carried by roli call vote of 4-1-0: Shaw ~ YES, Hogan — YES, Modica - YES,
Baghdasarian — NO, Piccirillo — YES.

MOTION: Mr. Hogan moved to keep the verbiage of SECTION IV, Subsection B, Paragraph
III. Mr. Shaw seconded.

The motion carried by roll call vote of 3-2-0: Shaw — YES, Hogan -YES, Modica — YES,
Baghdasarian — NO, Piccirillo — NO.

MOTION: Mr. Hogan moved that the verbiage of SECTION VIII be modified that the Town
Manager shall be provided retirement benefits offered to other Town employees. Mr. Shaw
seconded.

The motion carried by roll call vote of 4-1-0: Shaw — YES, Hogan -YES, Modica — YES,
Baghdasarian — NO, Piccirillo - YES.

MOTION: Mr. Piccirillo asked for a motion to accept the Employment Agreement with
Angeline Lopes Fllison as Town Manager, as amended, conditional upon background check
and legal review by counsel; and that the Board of Selectmen Chairman may provide signatory
on the Board’s behalf, Mr. Hogan so moved, Seconded by Mr. Shaw,




The motion carried by roll call vote of 4-1-0: Shaw — YES, Hogan -YES, Modica — YES,
Baghdasarian — NO, Piccirillo — YES.,

Mr. Hogan moved to return to open session, Mr. Shaw seconded. Motion carried by roll call vote:
Baghdasarian — YES; Hogan — YES; Modica — YES; Shaw — YES; Piceirillo — YES

The Board returned reconvened in open session.




Minutes approved by the Board of Selectmen:

Jemififer-.zModica, Selectman Peter Baghdasarian, Selectman

i

James Hogan, Selectman

Date w} f g;;l; f 3




Attachment 1

TOWN of UABRIDGE
21 South Main Street
Ushridge, MA 01569

TOWN MANAGER EMPLOYMENT AGREEMENT

THIS AGREEMENT, pursuant to Chapter 41, Section 108N of the Massachusetts General Laws,

made and entered this day of .20 by and between
the Town of Uxbridge, Conunonwealth of Massachusetts, a municipal comporation, hereinafter
called the "Town." acting by and through its Board of Selectmen, hereinafter called the "Board,"
and Angeline Lopes Ellison, hereafter the "Town Manager," as follows:

The Town hereby employs Angeline Lopes Ellison as Town Manager of the Town of Uxbridge
as an employee at will for an indefinite term. The Board of Selectmen by the affirmative vote of
three of its members may terminate and remove, or suspend the Town Manager in the masner
specified by ARTICLE 4, SECTION 5 of the Uxbridge Home Rule Charter.

SECTION L Powers. Duties and Responsibitities of the Town Manager

The Town Manager shall be the Clief Administrative Officer of the Town and shail be
responsible for the efficient, effective, and economical operation of ail governmental agencies
and personne] nnder the control and supervision of the Town Manager and in accordance with
applicable provisions of general and special law. the Charter and Bylaws of the Town of
Usbridge.

SECTION 1. Salary

The Town agrees to pay the Town Manager an annuval salary of

dollars (5 00). effective the date of this agreement; said salary to be subject to
applicable withholdings and deductions and payable in installments in the sanie manner as other
emplayees of the Town are paid.

Salary changes, if any, bevond this date shall be determined by the Board of Selectmen for
budgetary purposes, and be inctuded on the following fiscal year's budget by the calendar date of
January 15%. Upon completion of the Town Manager's review, the Board of Sefectmen will vote
to make effective said budgeted change, or any partial amount thereof, effective July 1st.

o
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SECTION I Performance Evaluation

Within ninety (90) days of commencement of this Agreement. and from that date thereafter no-
less than anmualty, the Board shali review the performance of the Town Manager {typicaity in
April) subject to a process, fom, eriteria. and format for the evaluation whicl shall be mutually
agreed upon by the Town Manager and the Boasd.

The Chairman of the Board of Selectmen shail request from the Board the individual findings of
the Board members and therefrom construct a sumniwy written statement evaluating the
performance for the Town Manager. In the absence ofa timely response, the Chairman shall
provide such a statement directly to the Town Manager on the Board's behialf. Subsequently, the
Town Manager shall be provided an adequate opportunify to discuss the evaluation with the
Board.

SECTION IV. Paid Holidavs. Vacation Time, Sick and Bereavement Leave

The Town Manager shall be entitled to the following paid holidays:
New Year's Day, Martin Luther King's Birthday, Washington’s Birthday. Patriot's Day.
Memoriai Day, Independence Day, Labor Day. Columbus Day. Veteran's Day.
Thanksgiving Day, Day After Thanksgiving, Christinas Day.
The Town Manager may work one-hatf (1/2) day on the day before Thanksgiving and Christmas
Days and be paid for the whale day only if these days fall on a work day which they are
scheduled to work.
The Town Manager shall be entitled to () weeks of vacation per year. Up (o

(__yweeks of vacation time may be carried over into a subsequent fiscal year of
employment.

The Town Manager shall be granted one and one-quarter (1-1/4) paid sick leave dayz per month.
Sick days shall be credited on the first day of each month. The Tows Manager will be notified
each July 1 - July 15 and each January 1 - Janvary 15 of their accumulated sick and vacation

leave. The Town Manager will then have thirty (30) days fo challenge the accuracy of the notice,

There shall be a limif of the amount of sick leave the Town Manager is able to accrue of one
hundred (100) days.

Workers' Compensation may be supplemented with sick leave 10 equal the employee’s weekly
pay.
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The Town Manager shall be aliowed the option of using sick leave to care for an inmnlediage
famity member or a family member who resides in his'her household. In the event of
hospitalization of an immediate fanily member. where the family member is on the danger list or
in critical condition, the employee shall be allowed to use sick leave to be in attendance with that
family member.

The Town Manager, shall be able to use sick leave and vacation leave for matemity or paternity
leave. They shal] also be paid for any hotiday(s) that may occur during this paid leave,

In the event of a death of an imniediate family meniber or a spouse, the Town Manager shall be
entitled paid bereavement leave as follows:

Five (5) days for a spouse, mother, father, sons, daughters

Three (3) days for brothers. sister, grandparents, step-parents. step-sons, step-daughters
One (1) day for an aunt or uncle

SECTION V. Insurance Coverage

Under the jurisdiction of this Agreement, the Town Manager shall be covered by the Tovwn's
contributory Group Health and Life Insurance plans. It is agreed that the Town will grant to the
Town Manager covered by this Agreement any, and all improvenents in insurance benefits
offered to other Town employees.

The Town contribution rate for group heatth insurance shail be seventy percent (70%) and the
Town Manager's contribution shall be thirty percent (30%). The Town Manager's contribution
shall be deducted in equal amouats fom each paycheck. The Town Manager shiall be entitled to
receive either individual or family coverage.

The Town Manager shall be responsible for the office and the Emergency Room co-pays as

sequired by the insurance carrier. The town agrees that all inpatient deductibles not covered by
the insurance carrier shalt be the responsibility of the Town.

SECTION VI Expenses

A Mileage, The Town shall rejmburse the Town Manager at the IRS standard muleage rate
for any business use of their personal vehicle outside of their regular commute. For
purposes of this section, use of the car is defined as travel to locations within a 100-mile
radius of the Town of Uxbridge.

B. Travel and Subsistence. The Town agrees to pay for fravel and subsistence expenses of
Town Manager, for professional and afficial travel, meetings, and occasions (o
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adequately continue the professional development and to pursue necessary official
functions for Town, as determined by the Town during the annual budgeting process. The
Town also agrees to budget for and to pay for travel and subsistence expenses of the
Town Manager for short courses. institutes, and seminars that are necessary for the Town
Manager's professional development and for the good of the Town

¢ Dues and Subscriptions. Town agrees ta pay for professional dues and subscriptions of
the Town Manager necessary for continuation and full participation national, regional,
state. and local associations, and organizations necessary and desirable for the Town
Manager’s continned professional participation, growth, and advancement, and for the
good of the Town. Such dues and subscriptions shall be included on that fiscal year's
budget.

D. General Expenses. The Town recognizes that certain expenses of a non-personal but job-
related nature are incurred by Employee, and agrees to reimburse of to pay said general
expenses. The Treasurer is avthorized to disburse such moneys upon receipt of duly
executed expense or petty cash vouchers, receipts, statements or personal affidavits.

E. Technology. The Town shail reimburse the Town Manager for cetlular phone service af
arate of up o $ /month, allowing the Town Manager to perform the job and o

maintain conumunication.

SECTION VI Hours of Work

The Town Manager shall devote full time and attention to the business of the Town and shall not
fiold any other public office, elective or appointive, nor be actively engaged in any other business
or occupation during such service, unless such action of engagement is approved 14 advance and
in writing by the Board: requests for such approval shall be resubmitted to the Board each time
its composition changes.

Tt is recognized that the Town Manager must devote a great deat of time outside normal office
hours to the business of the Town and to that end, tie Town Manager will be allowed to take
reasonable compensatory time off, provided that the business of the Town is not adversely
affected by taking such time, however, such time shall not be hour-for-hour.

It is acknowledged that the position of Town Manager is executive in nature. as that term is
defined in the Fair Labor Standards Act, its rules and regulations. Accordingly, the Employee
shatl not be entitled to paid overtime and additional compensation for additional tine spent
performing the duties and responsibilities established hereunder. 1t is further understood that
Employee's work hours, with proper notification to the Board, may be flexible in fecognition of
the additional time he/she may spend beyond the normal work day in the conduct of the Town’s
business.
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SECTION VIOI Termination Repegotiation, or Retiroment

This Agreement shall remain in effect, valess the Board terminates the appointment of the Town
Manager in accordance with the Town Chaster or another agreement is negotiated. Written notice
of intent 10 renegotiate any portion of this agreement by either the Board o the Town Manager
st be given at least bwo (2) mionths prior to the end of the fiscal year.

A In the event the Town Manager is terminated by the Board for a reason other than breack

E.

of a provision of this Agreement or violation of a provision of Massachusetts Generat
Laws, the Town Charter or Bylaws, and the Town Manager would otherwise be willing
and able to perform the duties and responsibilities of this position, the Town agrees to
pay the Town Mauager a lunp sum cash severance payment equal to one (1) month
annual salary. Insurance benefits provided fo the Town Manager following the date of
termination shalt be otherwise prescribed by law.

It the event of a voluntary resignation, the Town Manager shall not be entitled to any
severance pav under this Agreement, Notwithstanding any other provision of this
Agreement, the Town Manager shall be entitled to compensation for any unused,
accumulated vacation leave, and must reimburse the town for any feave taken but not yet
accunulated.

' In the event of retirement, the Town Manager shall not be enfitled 10 any severance pay

under this Agseement. Notwithstanding any other provision of this Agreement, the Town
Manager shall be entitled to compensation for any unused, accomulated vacation and sick
leave, and must reimburse the town for any leave taken but not yet accumulated. The
Town agrees to allow the Town Manager and his/her family fo continue insurance
coverage with the Town at the contribution rate agreed under Section V, Insurance
Coverage, of this agreement.

. In the event the Town Manager is terminated because of any iliegal act or omission in

relation to the performance of, or ability to perfornl, the duties of Town Manager, the
Town shall ave no obligation to pay any compensation under this section or otherwise.
other than that due and payable for time actually-worked prior to such termination.

This Section shall survive any termination of the Agreement.

SECTION [X. Indemmnification

To the extent atlowed under Massachusetts General Law, Chapter 238, the Town shall defend,
save harnless, and indemnify the Town Manager from and against any tort, professional
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fiability, claim or demand, or other legal action, whether groundless or otherwise, arising out of
an alleged act or omission accurring in or relating to the performance of his duties as Town
Manager, even if said claim has been made following termination of employment, provided that
said act or omission of the Town Manager occurred within the scope of his duties. The Town
shall pay the cost of any settiement or judgment rendered thereon in accordance with applicable
provisions of faw. The Town reserves the right to compromise or settte any such claim or suit
and will pay the amount of any settiement or judgnent rendered thereon without recourse to the
Toun Manager.

The Town shall extend the services of the Town's attorney to the Town Manager in connection
with such claims of suits invalving the Town Manager in his professional capacity, excluding
any claim or suit brought by or on behalf of the Town.

This section shall survive the tepnination of this Agreentent.

SECTION X, Notices

Notices pursuant to this Agreement shall be given by deposit in the custedy of the United States
Postal Service, postage prepaid, addressed as follows:

Town:

Chairman of the Board of Selectmen, and Town Clerk
Uxbridge Town Hall

21 South Main Strest

Uxbridge. MA 01569

Town Manager:
Angeline Lopes Ellison

Altematively, notices required pussuant to this Agreement may be personatly served. Notice
shall be deemed as given as of fhe date of personal service or as of the date of deposit of such
writien nofice in the course of transmission in the United States Postal Service.

SECTION X1 Bonding

Employer shail bear the full cost of any fidelity or other bonds required of the Emplover under
any law or ordinance.
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SECTION X1, General Provisions

A, The text herein shall constitute the entire Apreement between the parties.

B. This Agreement shall be binding upon and inure to the benefit of the fieirs at law and
executors of the Town Manager.

C. If any provisiow, or any portion thereof, contained in this Agreement is determined by a
court of competent jurisdiction to be uncoastitutional, invalid, or unenforceable, the
retuainder of this Agreement, or portion thereof, shall be deemed severable, shall not be
affected, and shall remain in full force and effect.

D. For the purposes of the Fair Labor Standards Act, the Town Manager shall be an "exempt
emplovee.”

E. The Apreement shall prevail over any conflicting personnel provisions of the Town's
Bylaws or Rules and Regulations.

F. The Town Charter shall prevail over any conflicting personnel provisions of this
Agreement.
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N WITNESS WHEREQF, the Town of Uxbridge Massachusetts ias caused this Agreement to
be signed and executed on its behalf by the Chainnan of the Board of Selectmen, duly authorized
by a vote of said Board, and attested by its Town Clerk; and the Town Manager being fully
knowledgeable of the terms set forth herein, has executed the same, as a sealed instnment on the
dates seferenced herein

TOWN MANAGER

Angeline Lopes Eflison Date
TOWN OF UXBRIDGE

Chairman, Uxbridge Board of Selectmen Date

L=
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Attachment 2

N

EMPLOVMENT AGREEMENT
BETWEEN
TOWN OF UXBRIDGE, MASSACHUSETTS
AND
ANGELENE L. ELLISON, TOWN MANAGER

THIS AGREEMENT, pursuant to Chapter 41, Section 108N of the Massachusetts
Goneral Laws, made and entered into this 18th day of December, 2017, by and between the
Town of Uxbridge, Commonwealth of Massachusefts, a municipal corporation, heseinafter called
the “Town,” acting by and through its Board of Selectmen, hereinafter called “Board™ and
Angeline I Fllison, hereinafier called “Town Manager™, as follows:

WITNESSETH:

WHEREAS, the Town desires fo employ the services of Angeline L. Ellison as Town
Manager of the Town of Uxbridge;

WHEREAS, the Board, under Chapter 41, Seciion 108N of the Generat Laws may
contraet with the Town Manager for such services;

WHERFAS, it is the desire of the Board to contract for the salary and benefits of said
Town Manager;

WHERFAS, it is the desire of the Board fo obtain the services of the Town Manager, and
to provide inducement for him or her to remain in such employment; and

WHEREAS, Angeline L. Ellison., agrees to accept employment as Town Manager of said
Town

NOW, THEREFORE, in consideration of the ntua] covenants confained herein, the
parties agree as follows:

Section |, Fonctions and Duties of the Town Managet.

The Town hereby offers to employ Angeline L. Ellison, as Town Manager of said Town, and the
Town Manager accepts said offer. The Town Manager shall be the Chief Adnunistrative Officer
of the Town. The Town Manager shall perfonm the duties specified in Adicle 4 of the Town
Chaster and such other duties as the Board shall from time to time legally assign to her.

Section 1, Term
This Agreement shall become effective February 10, 2018, and shall be in fulf force angl effect

until February 18, 2021. The Agreemient shall be for a term of 3 years, subject to Section XIV,
and shalf be binding on the Town in each year of its duration.




Section 11, Salary.

A

The Town agrees to pay the Town Manager for services rendered under tiis Agreement,
an annual base salary of , subject to applicable withholdings and
deductions, effective February 19, 2018, and continuing through February 18, 2021,
payable in installments at the same time as other employees of the Town are paid.

The Town agrees to pay the Town Manager for services rendered uader this Agreentent,
an annnal increase based on the annval review and added to the base salary at the time

If the Town Manager continues in office after the expiration of this Agreement, and
there is no successor agreement, she shall continue to receive the Iatest salary under this
Section until such time as her salary shall be otherwise provided for by the Towm.

Section 1V, Suspension, Termination, Resignation and Severance Pay.

A

Suspension: The Board may suspend, with pay, the Town Manager at any time under
this Agreement. A disciplinary hearing will be held in Executive Session prior to the
issuance of any disciplinary action, unfess tie Town Manager requests that such hearing
be held in Open Session.

Termination md Severance Pay: The Board may temiinate the Town Manager with or
without just cause and in accordance with the procedures set forth in the Town Cliarter,
Article 4, Section 5 during the term of this Agreement.

Tn the event of such involuntary termination, prior to the expiration of the terns of this
Agreement, the Town shall pay the Town Manages a lunip sum cash payment equal to
rwelve months aggregate salary, less applicable taxes and deductions, together with
payment for unused, accrued paid leave and sick leave benefits and healfh insurance
premiums under COBRA for six months at the same percentage as during employiment,
wihich amouat shall be paid to the Town Manager on or before the effective date of
termisation of her employment.

In the event the Town Manager is terminated for just cause, the Town shall only be
obligated to pay the Town Manager for unused, accrued paid leave and sick feave
benefits upon her termination, which amount shall be paid to the Town Manager on or
before the effective date of termination of Ler employment. Just cause shall be defined
as the Town Manager's commission of a crime, violation of M.G.L. c. 2684, §§ 1, et seq.,
embezzlement, fraud, conduct involving moral furpitude, or willful or reckless faifure to
perform his duties as Town Manager

Resignation: In the eveat the Town Manager voluntarily resigns her position with the
Town before the expiration of the tenn of this Agreentent, the Town Manager shall give
the Town one month’s written notice in advance, vnless the parties agree otherwise.
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Notwithstanding any other provision of this Agreement, the Town Manager shall be
entitled to compensation for any uniused, accutnulated paid leave and sick leave days,
and must reimburse the town for any leave taken but not yet accumulated. A copy of the
resignation shall be filed with the Town Clerk.

In the event of retitement, the Town Manager shall not be entitled to any severance pay
under this Agreement. Notwithstanding any other provision of this Agreement, the
Town Manager shall be entitled to compensation for any unused, accunulated paid
feave and sick leave days, and must reimburse the town for any leave taken but not yet
accunnulated. The Town agrees to allow the Town Manager and her family to continue
insurance coverage with the Town at the contribution rate agreed under Section VII,
Insurance Coverage, of this agreement.

Provisions of this Section shall survive any termination of this Agreement

Section ¥, Town Manager Evaluation,

A,

Within ninety days of commencement of this Agreement. the Board shall review the
performance of the Town Manager.

The Board shall review and evaluate the Town Manager every year within 3o days
before or after the date of appointment. Said review and evaluation shall be based on
the goals and objectives developed jointly by the Board and the Town Manager.
Further, the Chairman of the Board shall provide the Town Manager with a summary
written statement of the evaluation findings of the Board and shail provide an adequate
opporfunity for the Town Manager to discuss her evaluation with the Board. The
summary evaluation shall be part of the Town Manager’s personnel file, subject to
Section 23(e) of chapter 30A of the Massachusetts General Laws. The Town Mauager
may request and shall be provided a copy of the indivicdual findings of each Board
member.

Annually the Board and the Town Manager shall define the goals and objectives which
they determine necessary for the proper operation of the Town and the attainment of the
Board’s policy objectives, and shall further establish a general priority among those
various goals and objectives, said goals and objectives to be reduced to writing. They
shall generally be attainable within the time limits specified and within the annual
operating and capital budgets and appropriations provided by the Town and the events
that have occurred during the year.

Section V1, Hours of Worl.

A

The Town Manager wilt devote full time and attention to the business of the Town and
will not engage in any other business in the Town, including elective or appoititive,
during office hours, except with the approval of the Board.




It is recognized that the Town Manager nust devote a great denl of time outside the
normal office hours to the business of the Town, and ta that end the Town Manager will
be altowed to take reasonable compensatory time off as she shall deem appropriate
during said normal office hours.

It is acknowledged that the position of Town Manager is executive in nature, as that
ternt is defined in the Fair Labor Standards Act, its rules and regulations. Accordingly,
thie Town Manager shall not be entitled to paid overtime and additionat compensation
for additional time spent perfonming the duties and responsibilities established
hereunder.

Section Vi, Health Insurance, Vacation, Holidays, Sick Leave, Bereavement Leave, Jury
Duty and Disability Insurance

A

G

Paid Leave: As used Lesein, "paid leave" shall include vacation days and personal days.
The Town Manager shail eam two and a quarter days of paid leave per month during
each contract year while this Agreement is in effect, up to a total twenty seven such days
for each contract year. Such days may be used during the contract year in advance of
being earned. The Town Manager agrees to notify the Board prior to using such days.

Sick Leave: The Town Manager shall be granted one and a quarter sick leave day per
month. Unused sick days may be accumulated from year to year. Upon the execution of
this Agreement, the Town Manager shall be credited by the Town with fifteen days of
sick leave in her sick leave account.

Workers' Compensation may be supplemented with sick leave to equal the employee's
weekly pay, if necessary.

Insurance: The Town shall provide the Town Manager a health insurance policy
covered by the Town contributory Group Health and Life Insurance plans. The Town
will grant to the Town Manager covered by this Agreement any, and all improvements
in insurance benefits offered to other Town employees.

The Town contribution rate for group health insurance shall be seventy percent (70%)
and the Town Manager’s contribution shall be thirty percent (30%). The Town
Manager's contribution shall be deducted in equal amounts from each paycheck. The
Towsn Manager shall be entitled to receive either individual o family coverage.

The Town Manager shall be responsible for the office and the Emergency Room co-pays
25 required by the insurance carvier. The Town agrees that all inpatient deductibles not
covered by the insurance carrier shall be the responsibility of the Town.

Holidays: The Town Manager shall receive the following holidays:

New Year's Day Veterans' Day
Memorial Day Thanksgiving Day
Independenice Day Day after Thanksgiving




Labor Day President’s Day

Columbus Day Patriot’s Day
Clristmas Day Martin Luther King Day
Day before Christmas Good Friday

Whenever any of the holidays listed above fall on Saturday, the preceding Friday shall
e observed as the holiday; whenever any of the holidays listed above falls on Sunday,
the following Monday shail be observed as the holiday.

H.  Bereavement Leave: Upon the death of the Town Manager's spouse, children, parents,
or in-laws, the Town Manager will be granted leave of five working days without foss of
pay. Upon the death of the Town Manager’s sister, brother, said in-aws, grandparents,
grandchildren, the Town Manager will be granted leave of three working days without
loss of pay.

I Jiury duty: In the event that the Town Manager serves as a jusor in a federal court or in
the Courts of the Commonwealth. ke shall receive froni the Town the difference
between her salary and the compensation e received for such jury services, exclusive of
any travel or other allowance; provided, however, he or she shall receive her full pay for
her first three days of service for the Commonwealth of Massachusetis.

1. The Town shall provide to the Town Manager the same disability and life insurance
policies as it does to other non-union Town employees. The Town Manager shall be
reimbursed monthty by the Town for her disability insurance preniums

K Any unused accrued paid leave or sick leave remaining at the end of each year of this
Agreement shall carry over and be eredited to the Town Manager and into the extended
contracted Agreement.

L. Upon termination of this Agreement for any reason, the Town Manager shall be paid in
one tump sum for the unused paid feave and sick teave days accrued.

Section Y111, Deferred Compensation.

The Town shall contribute to the Town Manager’s deferred compensation plan, payments above
and beyond the base salary as defined in Section IIL in accordance with MGL ¢. 44 §67 inthe
amounts of seventy thousand, five hundred dollars prior to June 3 0t of each contract year.

During the term of this Agreement, in the event ihe State changes the Retirement Laws so that
deferred compensation does not count towards retirement income, the respective anmual amount
will be added to the Town Manager’s annual compensation..




Section IX, Professional Developnient,

A

The Town agrees to pay for the registration, travel and subsistence expenses of the
Town Manager for courses, institutes and seminars, incloding accreditation programs,
that are necessary for her professional development and that are good for the Towm

The Town shall pay the Town Manager's registration fees(s), fravel and subsistence
expenses to and from the LCM A Annual Conference, Massachusetis Municipal
Association Annual Janmary Conference, and the Massachusetts Municipal Managers®
Association Annual Spring Conference.

Should the Town Manager attend the Infernational City Managers Association (ICMA),
Annual Conference or other profiessional conferences, tine spent at such conferences
shatl not be deducted from his vacation leave and shall be considered as professional
developnient leave.

Section X, Dues and Subscriptions.

The Town shalt pay for professional dues and subscriptions of the Towa Manager necessary for
continnation and full participation national, regional, state, and local associations, and
organizations necessary and desirable for the Town Manager's confinued professional
patticipation, growth, and advancement, and that are good for the Town. Such dues and
subscriptions shall be included in the following professional organizations: International City
Management Association (1.CM.A); American Society for Public Administration (A.5.P.A),
Massachusetts Municipal Managers” Association; and any other professional organizations
deemed necessary and desirable.

Section X1, Expenses,

The Town recognizes that certain expeases of a non-personal but job-refated nature are incurred
by the Town Manager, and agrees to reimburse or pay said expenses, The Treasuser is authorized
to disburse such moneys upon receipt of duly executed expense or petty cash vouchers, receipts,
statements or personal affidavits.

A

The Town Manager shall be reimbursed for any expenses incurred in the performance of
her duties or as an official representative of the Town, including attendance by herat
civic or social events. These expenses do not include, those incurred in Section XTI, A

The Town Manager duties require that she be on duty and available 24 hours a day, thus
the Town shall reimburse the Town Manager for hier expenses associated with the use of
the Town Manager's personal vehicle and personal techmology devices in the form of a
monthly stipend in the amount of $300.00 per month, less applicable taxes. This
reimbursement shall Le in place of vehicle mifeage, maintenance, and a Town cell phone
and service connection..




C. ¥f the Town Manager leaves the employment of the Town and serves as a witness, he or
she shall be paid for eacl day of prepartion and attendance at the trial on a per diem
basis based on her salary at the time of her separation from employment from the Town.

Seetion X11, Indemnification,

The Town shall indenmify and hold harmless the Town Manager from personal financial loss
and expense, in accordance with the Emitations, restrictions and conditions set forth in GL.
¢.258, section S and M.G1.., ¢ 258, section 13,

The Town shall defend, save hanuless and indepmify the Town Manager against any tor,
professional liability, claim or demand, er other legal action, whether groundless or otherwise,
arising out of an alleged act or omission occurring in the performance of her duties as Town
Manager, even if said claim has been made following her termination from employment,
provided that the Town Manager acted within the scope of her duties. The Town shall pay the
amount of any settlement or judgment rendered thereon, The Tows may compromise and settle
any such claim or suif and will pay the amount of any settlement or judgment rendered thereon
without recourse to the Town Manager.

The Town shalf extend the services of the Town's attorney to the Town Manager in conmection
with such claims or svits involving the Town Manager in ber professional capacity, excluding
any claim of suit brought by or on behalf of the Town.

The Town shall reimburse the Town Manager for any aftorneys’ fees and costs incurted by the
Town Manager in connection with such claims or suits involving the Town Manager in her
professional capacity. This indemnification shall also apply to the Town Manager after she
teaves the employment of the Town.

This section shall survive the termination of this Agreement.

Section X1, Bonding.

The Town shalt bear the full cost of any fidelity or othet bonds required of the Town Manager,

Section X1V, Non-Renewal of Agyeement,

A If the Board decides not to renew this Agreement at its termination, the Board shall give
the Town Manager written notice at Jenst one year in advance of its intent not to renew
this Agreement. If the Board fails to give such writien notice, this Agreement and its
terms and conditions shafl be extended for an additional one year period.

B. If the parties fail to negotiate a successor contract by the scheduled termination date of
this Agreement, this Agreement and its terms and conditions shall be extended fos an
additional one year period.




Section XV, Other Terms and Conditions of Emplovinent,

A All provisions of Iaw of the Conmonwealth of Massachusetts relating o retirement,
health insurance and other fringe benefits shall apply to the Town Manager as they
generally apply to other employees of the Town, in addition fo said benefits enmnerated
herein specifically for the benefit of the Town Manager, except as otherwise provided in
this Agreenient.

B. Al other peneral provisions of the Town's Chaster, By-Laws or Policy relating to fringe
benefits shall also apply to the Town Manager as they apply to other employees of the
Town, in addition to the benefits enumerated specifically for the benefit of the Town
Manager, except as otherwise provided in this Agreement.

C. This Agreement shall prevail over any conflicting personnel provisious of the Town By-
Laws or Rules and Repulations.

Seetion XV1, No Reduction in Benefits,

The Town shall not at any time during the term of the Agreement reduce the salary,
compensation or other benefits of the Town Manager, except to the degree such a reduction is
across the board for alt other employees of the Town

Sectlion XV, Nofices.

Notices pursuant to this Agreement shall be given by deposit in the custody of the United Staies
Postal Service, postage prepaid, addressed as follows:

Town: Chairman of the Board of Selectmen, and Town Cletk
Uxbridge Town Hall
21 South Main Sireet
Usxbridge, MA 01569

Town Manager: Angeline L. Effison

Alternatively, notices required pursuant to {his Apreement may be personally served. Notice
shall be deemed as given as of the date of personal service of as of the date of deposit of such
written nofice in the course of transmission in the United States Postal Service.




Sectivn XYL, General Provisions.

A, The text herein shall constitute the entire Agreement between the parties.

B. This Agreement shall be binding upon aud inuse to the benefit of the heirs at law and
executors of the Town Manager.

C. If any provision, or any portion thereof, contained in this Agreement is held
unconstitutional, invalid or uvnenforceable, the remainder of this Agseement, or portion
thereof, shall be deemed severable, shall not be affected, and shali remain in full foree
and effect.

D. For the pusposes of the Fair Labor Standards Act, the Town Manager shall be an
“exenmpt employee.”

E. The Agreement shatl prevail over any conflicting personnel provisions of the Town's
Bylaws or Rules and Regulations.

IN WITNESS WHERECF, the Town of Uxbridge Massachusetts hias caused this Agreement to
be signed and executed on its belalf by the Chairman of the Board of Selectmen, duly anthorized
by a vote of said Board, and attested by its Town Clerk; and the Town Manager being fully
knowledgeable of the terms set forth herein_ has executed the same, as a sealed instrument on the
dates referenced lierein

TOWN OF UXBRIDGE

Acting by and through

its Board of Selectmen TOWN MANAGER
Justin Piccirillo Angeline L. Ellison

Chaiman, Board of Selectmen

DATE: DATE:
Aftest to Signature:

DATE:
Town Cletk




