SUNAPEE BOARD OF SELECTMEN
MEETING AGENDA
6:30PM Town Office Meeting Room
Monday, December 3, 2018

1. REVIEW OF ITEMS FOR SIGNATURE:
CZC’s:

2. APPOINTMENTS
7:00PM-ABC COMMITTEE

3. PUBLIC COMMENTS:

4. SELECTMEN ACTION
*Change Street Name for Lake/Main Street in Georges Mills

5. CHAIRMAN’S REPORT

Topics Selectman Augustine would like to discuss:

*Vote on 2019 town employee pay increase

*Recreation Director Hours

+Status update on potential use of cash-back credit card to pay for Town expenses
»Status update on potential composting program at the transfer station

*Recap of Turkey Trot including net profit realized

*Town employee job openings

6. TOWN MANAGER REPORTS

*Follow-up on Public Comment from November 19" meeting.
*Abbott Library Deed Update

*Update on Deliberative Session Dates

7. UPCOMING MEETINGS:

12/05-7:00PM Conservation Commission, Town Meeting Room
12/06-7:00PM Zoning Board, Town Meeting Room
12/10-7:00PM Fire Engineers, Safety Services Building
12/11-5:30PM Recreation Committee, Town Meeting Room
12/13-7:00PM Planning Board, Town Meeting Room
12/17-6:30PM Board of Selectmen, Town Meeting Room



Governor Chris Sununu Announces Tentative Contract Agreements With All Four State E... Page 1 of 2

News Release

For Immediate Release
April 23, 2018

Contact:

Governor Sununu Press Office
(603) 271-2121
Sununu.Press@nh.gov

Governor Chris Sununu Announces Tentative Contract Agreements With All Four
State Employee Unions

Concord, NH — Today, Governor Chris Sununu announced that the State of New Hampshire has
reached tentative contract agreements with the four State employee unions. The agreements will
provide cost-of-living increases to employees and make changes to certain policies that will reduce the
administrative burden on the State and better align work incentives.

"l am pleased that we were able to come together and reach an agreement that both recognizes the
tremendous work of our State employees and protects the interests of the State's taxpayers," Governor
Sununu said. "We have an excellent collective bargaining process in place, and that process worked.
While neither side got everything it wanted, both sides kept faith with the process, negotiated in good
faith, and achieved a fair compromise that delivers a true win-win for the State and its hard working
employees. This is truly the New Hampshire way, and | extend my sincere thanks to all involved for
their hard work in getting us to this point."

Employees represented by the State Employees Association (SEA), the New England Police
Benevolent Association (NEPBA), and the New Hampshire Troopers Association will receive a 1.5%
raise effective the first pay period after execution of a final contract and another 1.5% raise in January
of 2019. State corrections officers, who are represented by Teamsters Local 633, will receive a 9.1%
raise effective July 1, 2018. The larger increase for corrections officers reflects a market adjustment to
better align corrections officers' pay with other states.

In return, employees are agreeing to make certain changes to sick leave and bonus leave policies that
will allow the State to reduce administrative costs and ensure that incentives are structured in a fair
manner.

The four contracts will cost about $13.5 million in general funds in fiscal year 2019. The agreements
must still be ratified by each union and by the Legislature.

Marc Beaudion, President of the NHTA, said "the New Hampshire Troopers Association is pleased to
have reached an agreement with the State that is fair for the Troopers while being fiscally conservative
for the State."

"The SEA is pleased to announce that they have reached the terms for a tentative contract settlement
with the State, " said Jim Niall, Chairman of the SEA Master Bargaining Team. "The SEA and the State

https://www.governor.nh.gov/news-media/press-2018/2018043-state-employee-unions.htm  11/29/2018
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are working to finalize the agreement language and the SEA has scheduled a meeting of its bargaining
senate on Thursday April 23rd 2018 to review the tentative agreement.”

"Teamsters Local 633's negotiating committee wholeheartedly supports this contract settlement," said
Jeff Padellaro, Secretary/Treasurer of Teamsters Local 633 of NH. The brave men and women of the
NH Department of Corrections work long hours in a very dangerous environment, and | am glad that
the State has recognized the need to become more competitive in order to attract and retain corrections
officers through this agreement. We now call on the legislature to support and fund this contract.”

Chief Negotiator Ronald Scaccia from NEPBA stated, "After a long and arduous journey we are happy
to finally get an agreement with the State of NH that shows some respect for the hard work, dedication,
and loyalty to the critically needed law enforcement personnel of the State of NH, especially in these
times when being in law enforcement is extremely hazardous and under appreciated. Hopefully going
forward the State recognizes that to retain its qualified law enforcement personnel who risk their lives
for the citizens of NH they must offer competitive wages and benefits."

Office of Governor Christopher Sununu

State House | 107 North Main Street | Concord, NH 03301
(603) 271-2121 | fax: (603) 271-7680

https://www.governor.nh.gov/news-media/press-2018/2018043-state-employee-unions.htm 11/29/2018
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President’s Message: Tentative agreement
details

Posted by mmoriarty on April 24, 2018

Dear members:

Today we signed a tentative
agreement with the state. We look
forward to presenting you with a
detailed outline of the agreement and
reviewing our negotiations to date
with the state at our Bargaining
Senate meeting this Thursday, April
26, at 7 p.m. at the Grappone

Conference Center in Concord.

As you weigh the merits of the

SEA/SEIU Local 1984 President Rich
Gulla

agreement, it is our job to provide you
with the information to make an
informed decision. We understand
that you may have many questions, and we encourage you to share those

with us for discussion on Thursday.
Below are some highlights from the Tentative Agreement:
= Total of 3% cost of living increases

o The first increase of 1.5% is effective once a final contract has

been signed

o The second increase of 1.5 is effective the first pay period

following January 1, 2019

= An additional step in the matrix has been added, effective first pay
period following Jan. 1, 2019

o Employees will be eligible to move to this gth step after 3 years at
the 8th step

o Employees will be eligible for the 8th step after two years at the
7th step (change from the current 3 years at 7th step)

http://www.seiu1984.org/2018/04/24/presidents-message-tentative-agreement-details/ 11/29/2018
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s An additional floating holiday has been added to make a total of three
floating holidays.

s Accrual of Bonus leave will be eliminated effective after this fiscal

year.

s Boot reimbursement is reinstated, per fiscal biennium (eliminates
the “sunset” status of the article and protects the reimbursement in

the event we are in evergreen with the CBA.)

= The supplemental sick leave plan is modified in this tentative
agreement and will be effective after January 1, 2019. It creates a
hybrid system using a short-term disability plan combined with
supplemental sick leave. For a brief overview of the hybrid plan with

more discussion to follow at the bargaining senate, please click here.

Media reports that a tentative agreement had been signed yesterday
were premature, and we urge all members to attend the Bargaining
Senate meeting at the Grappone Center this Thursday at 7 p.m. We
remind members that voting is limited to those in the Bargaining Senate,
however if a Bargaining Senate member wishes to designate a proxy,

as possible.

In solidarity,
Rich Gulla

Did you like this? Share it:

Tweet 95 people like this. Sign Up lo see what your friends like.

SEIU LOCAL 1984

http://www.seiul984.0rg/2018/04/24/presidents-message-tentative-agreement-details/

Page 2 of 2

11/29/2018



STATE OF NEW HAMPSHIRE
SEA / TEAMSTERS / ALL UNREPRESENTED
FULL TIME ACTIVE EMPLOYEES
MEDICAL (HMO & POS) AND DENTAL PLANS
EFFECTIVE 1/1/2019

HMO - MEDICAL
PLAN EMPLOYEE SHARE | AGENCY SHARE TOTAL
26 PP ANNUAL 26 PP ANNUAL ANNUAL RATE
One Person Plan $20.00  $520.00 $319.94  $8,318.44 $8,838.44
Two Person Plan $40.00  $1,040.00 $639.84 $16,635.84 $17,675.84
Family Plan $60.00  $1,560.00 $1,027.74  $26,721.24 $28,281.24
POS - MEDICAL
PLAN "EMPLOYEE SHARE | AGENCY SHARE ~ TOTAL
26 PP ANNUAL 26 PP ANNUAL ANNUAL RATE
One Person Plan $20.00  $520.00 $34952  $9,087.52 $9,607.52
Two Person Plan $40.00  $1,040.00 $699.03 $18,174.78 $19,214.78
Family Plan $60.00  $1,560.00 $1,122.46  $29,183.96 $30,743.96
DENTAL
PLAN EMPLOYEE SHARE AGENCY SHARE JOTAL
26 PP ANNUAL 26 PP ANNUAL ANNUAL RATE
One Person Plan $2.00 $52.00 $19.03 $494.78 $546.78
Two Person Plan $4.00 $104.00 $36.24 $942.24 $1,046.24
|Family Pian $6.00  $156.00 $64.46 $1,675.96 $1,831.96
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APPENDIX A

WAGE SCHEDULE - A000
37.5 HOUR WAGE SCHEDULE Effective: June 08, 2018

ANNUALLY 20,923.50 21,489.00 22,054.50 22,717.50 23,361.00 24,063.00 24,706.50 25,369.50
BI-WEEKLY 804.75 826.50 848.25 873.75 898.50 925.50 950.25 975.75
HOURLY 10.73 11.02 11.31 11.65 11.98 12.34 12.67 13.01
02

ANNUALLY 21,489.00 22,054.50 22,717.50 23,361.00 24,063.00 24,706.50 25,369.50 26,071.50
BI-WEEKLY 826.50 848.25 873.75 898.50 925.50 950.25 975.75  1,002.75
HOURLY 11.02 11.31 11.65 11.98 12.34 12.67 13.01 13.37
03

ANNUALLY 22,054.50 22,717.50 23,361.00 24,063.00 24,706.50 25,369.50 26,071.50 26,890.50
BI-WEEKLY 848.25 873.75 898.50 925.50 950.25 975.75 1,002.75 1,034.25
HOURLY 11.31 11.65 11.98 12.34 12.67 13.01 13.37 13.79
04

ANNUALLY 22,717.50  23,361.00 24,063.00 24,706.50 25,369.50 26,071.50 26,890.50 28,704.00
BI-WEEKLY 873.75 898.50 925.50 950.25 975.75 1,002.75 1,034.25 1,104.00
HOURLY 11.65 11.98 12.34 12.67 13.01 13.37 13.79 14.72
05

ANNUALLY 23,361.00  24,063.00 24,706.50 25,369.50 26,071.50 26,890.50 28,704.00 29,776.50
BI-WEEKLY 898.50 925.50 950.25 975.75 1,002.75 1,034.25 1,104.00 1,145.25
HOURLY 11.98 12.34 12.67 13.01 13.37 13.79 14.72 15.27
06

ANNUALLY 24,063.00 24,706.50 25,369.50 26,071.50 26,890.50 28,704.00 29,776.50 30,868.50
BI-WEEKLY 925.50 950.25 975.75 1,002.75 1,034.25 1,104.00 1,145.25 1,187.25
HOURLY 12.34 12.67 13.01 13.37 13.79 14.72 15.27 15.83
07

ANNUALLY 24,706.50  25,584.00 26,617.50 27,631.50 28,704.00 29,776.50 30,868.50 32,136.00
BI-WEEKLY 950.25 984.00 1,023.75 1,062.75 1,104.00 114525 1,187.25 1,236.00
HOURLY 12.67 13.12 13.65 14.17 14.72 15.27 15.83 16.48
08

ANNUALLY 25,684.00 26,617.50 27,631.50 28,704.00 29,776.50 30,868.50 32,136.00 33,364.50
BI-WEEKLY 984.00 1,023.75 1,062.75 1,104.00 1,145.25 1,187.25  1,236.00 1,283.25
HOURLY 13.12 13.65 14.17 14.72 15.27 15.83 16.48 17.11
09

ANNUALLY 26,617.50  27,631.50 28,704.00 29,776.50 30,868.50  32,136.00 33,364.50 34,651.50
BI-WEEKLY 1,023.75 1,062.75 1,104.00 1,145.25 1,187.25 1,236.00 1,283.25 1,332.75
HOURLY 13.65 14.17 14.72 15.27 15.83 16.48 17.11 17.77
10

ANNUALLY 27,631.50 28,704.00 29,776.50 30,868.50 32,136.00 33,364.50 34,651.50 35,997.00
BI-WEEKLY 1,062.75 1,104.00 1,145.25 1,187.25 1,236.00 1,283.25 1,332.75  1,384.50
HOURLY 14.17 14.72 15.27 15.83 16.48 17.11 17.77 18.46
1

ANNUALLY 28,704.00  29,776.50 30,868.50 32,136.00 33,364.50 34,651.50 35,997.00 37,459.50
BI-WEEKLY 1,104.00 1,145.25 1,187.25 1,236.00 1,283.25 1,332.75 1,384.50  1,440.75
HOURLY 14.72 15.27 15.83 16.48 17.11 17.77 18.46 19.21
12

ANNUALLY 29,776.50  30,868.50 32,136.00 33,364.50 34,651.50 35,997.00 37,459.50 39,097.50
BI-WEEKLY 1,145.25 1,187.256 1,236.00 1,283.25 1,332.76 1,384.50 1,440.75 1,503.75
HOURLY 15.27 15.83 16.48 17.11 17.77 18.46 19.21 20.05
13

ANNUALLY 30,868.50 32,136.00  33,364.50 34,651.50 35997.00 37,459.50 39,097.50 40,696.50
BI-WEEKLY 1,187.25 1,236.00 1,283.25 1,332.75 1,384.50 1,440.75 1,603.75  1,565.25
HOURLY 15.83 16.48 17.11 17.77 18.46 19.21 20.05 20.87
14

ANNUALLY 32,136.00  33,364.50 34,651.50 35997.00 37,459.50 39,097.50 40,696.50 42,471.00
BI-WEEKLY 1,236.00 1,283.25 1,332.75 1,384.50 1,440.75 1,603.76 1,565.25 1,633.50

HOURLY 16.48 17.11 17.77 18.46 19.21 20.05 20.87 21.78
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ANNUALLY 33,364.50 34,768.50 36,172.50 37,635.00 39,097.50 40,696.50 42,471.00 44,167.50
BI-WEEKLY 1,283.25 1,337.25 1,391.25 1,447.50 1,503.75 1,565.25 1,633.50 1,698.75
HOURLY 17.11 17.83 18.55 19.30 20.05 20.87 21.78 22.65
16

ANNUALLY 34,768.50 36,172.50 37,635.00 39,097.50 40,696.50 42,471.00 44,167.50 46,059.00
BI-WEEKLY 1,337.25 1,391.25 1,447.50 1,603.75 1,565.25 1,633.50 1,698.75 1,771.50
HOURLY 17.83 18.55 19.30 20.05 20.87 21.78 22.65 23.62
17

ANNUALLY 36,172.50 37,635.00 39,097.50 40,696.50 42,471.00 44,167.50 46,059.00 47,950.50
BI-WEEKLY 1,391.25 1,447.50 1,503.75 1,565.25 1,633.50 1,698.75 1,771.50 1,844.25
HOURLY 18.55 19.30 20.05 20.87 21.78 22.65 23.62 24.59
18

ANNUALLY 37,635.00 39,097.50 40,696.50 42,471.00 44,167.50 46,059.00 47,950.50 49,939.50
BI-WEEKLY 1,447.50 1,503.75 1,565.25 1,633.50 1,698.75 1,771.50 1,844.25 1,920.75
HOURLY 19.30 20.05 20.87 21.78 22.65 23.62 24.59 25.61
19

ANNUALLY 39,097.50 40,696.50 42,471.00 44,167.50 46,059.00 47,950.50 49,939.50 52,045.50
BI-WEEKLY 1,503.75 1,565.25 1,633.50 1,698.75 1,771.50 1,844.25 1.920.75 2,001.75
HOURLY 20.05 20.87 21.78 22.65 23.62 24,59 25.61 26.69
20

ANNUALLY 40,696.50 42,471.00 44,167.50 46,059.00 47,950.50 49,939.50 52,045.50 54,717.00
BI-WEEKLY 1,565.25 1,633.50 1,698.75 1,771.50 1,844.25 1,920.75 2,001.75 2,104.50
HOURLY 20.87 21.78 22.65 23.62 24.59 25.61 26.69 28.06
21

ANNUALLY 42,471.00 44.167.50 46,059.00 47,950.50 49,939.50 52,045.50 54,717.00 57,096.00
BI-WEEKLY 1,633.50 1,698.75 1,771.50 1,844.25 1,920.75 2,001.75 210450 2,196.00
HOURLY 21.78 22.65 23.62 24.59 25.61 26.69 28.06 29.28
22

ANNUALLY 44,167.50 46,059.00 47,950.50 49,939.50 52,045.50 54,717.00 57,096.00 59,572.50
BI-WEEKLY 1,698.75 1,771.50 1,844.25 1,920.75 2,001.75 210450 2,196.00 2,291.25
HOURLY 22.65 23.62 24.59 25.61 26.69 28.06 29.28 30.55
23

ANNUALLY 46,059.00 48,048.00 50,193.00 52,377.00 54,717.00 57,096.00 59,572.50 62,244.00
BI-WEEKLY 1,771.50 1,848.00 1,930.50 2,014.50 2,104.50 2,196.00 2,291.25 2,394.00
HOURLY 23.62 24.64 25.74 26.86 28.06 29.28 30.55 31.92
24

ANNUALLY 48,048.00 50,193.00 52,377.00 54,717.00 57,096.00 59,572.50 62,244.00 64,974.00
BI-WEEKLY 1,848.00 1,930.50 2,014.50 2,104.50 2,196.00 2,291.25 2,394.00 2,499.00
HOURLY 24.64 25.74 26.86 28.06 29.28 30.55 31.92 33.32
25

ANNUALLY 50,193.00 52,377.00 54,717.00 57,096.00 59,572.50 62,244.00 64,974.00 67,918.50
BI-WEEKLY 1,930.50 2,014.50 2,104.50 2,196.00 2,291.25 239400 2,49%.00 2,612.25
HOURLY 25.74 26.86 28.06 29.28 30.55 31.92 33.32 34.83
26

ANNUALLY 52,377.00 54,717.00 57,096.00 59,572.50 62,244.00 64,974.00 67,918.50 70,843.50
BI-WEEKLY 2,014.50 2,104.50 2,196.00 2,291.25 2,394.00 2,499.00 261225 2,724.75
HOURLY 26.86 28.06 29.28 30.55 31.92 33.32 34.83 36.33
27

ANNUALLY 54,717.00 57,096.00 59,572.50 62,244.00 64,974.00 67,918.50 70,843.50 74,022.00
BI-WEEKLY 2,104.50 2,196.00 2,291.25 2,394.00 2,499.00 261225 2,72475 2,847.00
HOURLY 28.06 29.28 30.55 31.92 33.32 34.83 36.33 37.96
28

ANNUALLY 57,096.00 59,572.50 62,244.00 64,974.00 67,918.50 70,843.50 74,022.00 78,000.00
BI-WEEKLY 2,196.00 2,291.25 2,394.00 2,499.00 2,612.25 2,724.75 2,847.00 3,000.00
HOURLY 29.28 30.55 31.92 33.32 34.83 36.33 37.96 40.00
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ANNUALLY 5967250 62,244.00 64,974.00 67,91850 70,843.50 74,022.00 78,000.00 81,666.00
BI-WEEKLY 2,291.25 2,394.00 2,499.00 2,612.25 2,724.75 2,847.00 3,000.00 3,141.00
HOURLY 30.55 31.92 33.32 34.83 36.33 37.96 40.00 41.88
30

ANNUALLY 62,244.00 64,974.00 67,91850 70,843.50 74,022.00 78,000.00 81,666.00 85,410.00
BI-WEEKLY 2,394.00 2,499.00 2,612.25 2,724.75 2,847.00 3,000.00 3,141.00  3,285.00
HOURLY 31.92 33.32 34.83 36.33 37.96 40.00 41.88 43.80
3

ANNUALLY 64,974.00 68,055.00 71,233.50 74,470.50 78,000.00 81,666.00 85410.00 89,427.00
BI-WEEKLY 2,499.00 2,617.50 2,739.75 2,864.25 3,000.00 3,141.00  3,285.00  3,439.50
HOURLY 33.32 34.90 36.53 38.19 40.00 41.88 43.80 45.86
32

ANNUALLY 68,055.00 71,233.50 74,470.50 78,000.00 81,666.00 85410.00 89,427.00 93,463.50
BI-WEEKLY 2,617.50 2,739.75 2,864.25 3,000.00 3,141.00 3,285.00 3,439.50 3,594.75
HOURLY 34.90 36.53 38.19 40.00 41.88 43.80 45.86 47.93
33

ANNUALLY 71233.50 74,470.50 78,000.00 81,666.00 85410.00 89427.00 93,463.50 97,500.00
BI-WEEKLY 2,739.75 2,864.25 3,000.00 3,141.00 3,285.00 3,439.50 3,594.75  3,750.00
HOURLY 36.53 38.19 40.00 41.88 43.80 45.86 47.93 50.00
34

ANNUALLY 74,470.50  78,000.00 81,666.00 85410.00 89,427.00 93,463.50 97,500.00 101,517.00
BI-WEEKLY 2,864.25 3,000.00 3,141.00 3,285.00 3,439.50 3,694.75  3,750.00  3,904.50
HOURLY 38.19 40.00 41.88 43.80 45.86 47.93 50.00 52.06
35

ANNUALLY 78,000.00 81,666.00 85410.00 89,427.00 93,463.50 97,500.00 101,517.00 105,553.50
BI-WEEKLY 3,000.00 3,141.00 3,285.00 3,439.50 3,694.75 3,750.00 3,904.50 4,059.75
HOURLY 40.00 41.88 43.80 45.86 47.93 50.00 52.06 54.13
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ANNUALLY 21,256.00 21,820.50 22,386.00 23,068.50 23,712.00 2443350 25,096.50 25,759.50 26,481.00
BI-WEEKLY 817.50 839.25 861.00 887.25 912.00 939.75 965.25 990.75  1,018.50
HOURLY 10.90 11.19 11.48 11.83 12.16 12.53 12.87 13.21 13.58
02

ANNUALLY 21,820.50 22,386.00 23,068.50 23,712.00 24,433.50 25,096.50 25,759.50 26,481.00 27,300.00
BI-WEEKLY 839.25 861.00 887.25 912.00 930.75 965.25 990.75 1,018,560 1,050.00
HOURLY 11.19 11.48 11.83 12.16 12.53 12.87 13.21 13.58 14.00
03

ANNUALLY 22,386.00 23,068.50 23,712.00 24,433.50 25,096.50 25,759.50 26,481.00 27,300.00 29,152.50
BI-WEEKLY 861.00 887.25 912.00 939.75 965.25 990.76 1,01850 1,050.00 1,121.25
HOURLY 11.48 11.83 12.16 12.53 12.87 13.21 13.58 14.00 14.95
04

ANNUALLY 23,068.50 23,712.00 24,433.50 25,096.50 25,759.50 26,481.00 27,300.00 29,152.50 30,225.00
BI-WEEKLY 887.25 912.00 939.75 965.25 990.75 1,01850 1,050.00 1,121.25 1,162.50
HOURLY 11.83 12.16 12.53 12.87 13.21 13.58 14.00 14.95 15.50
05

ANNUALLY 23,712.00 2443350 25,096.50 25,759.50 26,481.00 27,300.00 29,152.50 30,225.00 31,336.50
BI-WEEKLY 912.00 939.75 965.25 990.75 1,01850 1,060.00 1,121.25 1,162.50 1,205.25
HOURLY 12.16 12.53 12.87 13.21 13.58 14.00 14.95 15.50 16.07
06

ANNUALLY 24,433.50 2509650 25,759.50 26,481.00 27,300.00 29,152.50 30,225.00 31,336.50 32,623.50
BI-WEEKLY 939.75 965.25 990.76 1,01850 1,06000 1,121.25 116250 1,20525 1,254.75
HOURLY 12.53 12.87 13.21 13.58 14.00 14.95 15.50 16.07 16.73
07

ANNUALLY 25,096.50 25974.00 27,027.00 28,060.50 29,152.50 30,225.00 31,336.50 32,623.50 33,871.50
BI-WEEKLY 965.25 999.00 1,039.50 1,079.25 112125 1,16250 1,205.25 125475 1,302.75
HOURLY 12.87 13.32 13.86 14.39 14.95 15.50 16.07 16.73 17.37
08

ANNUALLY 25,974.00 27,027.00 28,060.50 29,152.50 30,225.00 31,336.50 32,623.50 33,871.50 35,178.00
BI-WEEKLY 999.00 1,039.50 1,079.25 112125 1,162.50 1,20525 1,254.75 1,302.75 1,353.00
HOURLY 13.32 13.86 14.39 14.95 15.50 16.07 16.73 17.37 18.04
09

ANNUALLY 27,027.00 28,060.50 29,152.50 30,225.00 31,336.50 32,623.50 33,871.50 35,178.00 36,543.00
BI-WEEKLY 1,039.50 1,079.25 112125 1,162.50 1,205.25 125475 1,302.75 1,353.00  1,405.50
HOURLY 13.86 14.39 14.95 15.50 16.07 16.73 17.37 18.04 18.74
10

ANNUALLY 28,060.50 29,1562.50 30,225.00 31,336.50 32,623.50 33,871.50 35,178.00 36,543.00 38,025.00
BI-WEEKLY 1,078.25 112125 1,16250 120525 125475 1,302.75 1,353.00 1,405.50 1,462.50
HOURLY 14.39 14.95 15.50 16.07 16.73 17.37 18.04 18.74 19.50
1

ANNUALLY 29,152.50 30,225.00 31,336.50 32,623.50 33,871.50 35,178.00 36,543.00 38,025.00 39,702.00
BI-WEEKLY 1,121.25 1,16250 1,20525 125475 1,302.75 1,353.00 140550 1,46250 1,527.00
HOURLY 14.95 15.50 16.07 16.73 17.37 18.04 18.74 19.50 20.36
12

ANNUALLY 30,225.00 31,336.50 32,623.50 33,871.50 35,178.00 36,543.00 38,025.00 39,702.00 41,320.50
BI-WEEKLY 1,162.50 1,206.25 1,254.75 1,302.75 1,3563.00 140550 146250 1,527.00 1,589.25
HOURLY 15.50 16.07 16.73 17.37 18.04 18.74 19.50 20.36 21.19
13

ANNUALLY 31,336.50 32,623.50 33,871.50 35,178.00 36,543.00 38,025.00 39,702.00 41,320.50 43,114.50
BI-WEEKLY 1205625 125475 130275 1,353.00 1,40550 146250 152700 1589.25 1,658.25
HOURLY 16.07 16.73 17.37 18.04 18.74 19.50 20.36 21.19 22.11

State of NH & SEA CBA
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14

ANNUALLY 32,623.50 33,871.50 35,178.00 36,543.00 38,025.00 39,702.00 41,320.50 43,114.50 44,830.50
BI-WEEKLY 125475 1,302.76 1,353.00 1,40550 146250 1,527.00 1,589.25 1,658.25 1,724.25
HOURLY 16.73 17.37 18.04 18.74 19.50 20.36 21.19 22.11 22.99
15

ANNUALLY 33,871.50 35,295.00 36,718.50 38,200.50 39,702.00 41,320.50 43,1450 44,830.50 46,761.00
BI-WEEKLY 1,302.75 1,357.50 141225 146925 152700 158925 165825 172425 1,79850
HOURLY 17.37 18.10 18.83 19.59 20.36 21.19 2211 22.99 23.98
16

ANNUALLY 35,295.00 36,718.50 38,200.50 39,702.00 41,320.50 43,114.50 44,830.50 46,761.00 48,672.00
BI-WEEKLY 1,3657.50 141225 146925 152700 1,589.25 165825 1,72425 1,79850 1,872.00
HOURLY 18.10 18.83 19.59 20.36 21.19 22.1 22.99 23.98 24.96
17

ANNUALLY 36,718.50 38,200.50 39,702.00 41,320.50 43,114.50 44,830.50 46,761.00 48,672.00 50,700.00
BI-WEEKLY 141225 1,46925 1527.00 158925 165825 172425 1,79850 1,872.00 1,950.00
HOURLY 18.83 19.59 20.36 21.19 2211 22.99 23.98 24.96 26.00
18

ANNUALLY 38,200.50 39,702.00 41,320.50 43,114.50 44,830.50 46,761.00 48,672.00 50,700.00 52,845.00
BI-WEEKLY 146925 152700 158925 165825 172425 1,79850 1,872.00 1,950.00 2,032.50
HOURLY 19.59 20.36 21.19 22.11 22.99 23.98 24.96 26.00 27.10
19

ANNUALLY 39,702.00 41,320.50 43,114.50 44,830.50 46,761.00 48,672.00 50,700.00 52,845.00 55555.50
BI-WEEKLY 1,627.00 1,589.25 165825 172425 1,79850 1,872.00 195000 203250 2,136.75
HOURLY 20.36 21.19 22.11 22.99 23.98 24.96 26.00 27.10 28.49
20

ANNUALLY 41,320.50 43,114.50 44,830.50 46,761.00 48,672.00 50,700.00 52,845.00 55,555.50 57,954.00
BI-WEEKLY 1689.25 1656825 1,72425 179850 1,872.00 1,950.00 2,03250 2136.75 2,229.00
HOURLY 21.19 22.1 22.99 23.98 24.96 26.00 27.10 28.49 20.72
21

ANNUALLY 43,114.50 44,830.50 46,761.00 48,672.00 50,700.00 52,84500 5555550 57,954.00 60,469.50
BI-WEEKLY 1,668.25 1,72425 179850 1,872.00 1,950.00 2,032.50 2,136.75 2,229.00 2,325.75
HOURLY 22.11 22.99 23.98 24.96 26.00 27.10 28.49 29.72 31.01
22

ANNUALLY 44,830.50 46,761.00 48,672.00 50,700.00 52,845.00 55,555.50 57,954.00 60,469.50 63,180.00
BI-WEEKLY 172425 179850 1,872.00 1,950.00 2,032.50 2,136.75 222900 2,325.75 2,430.00
HOURLY 22.99 23.98 24.96 26.00 27.10 28.49 29.72 31.01 32.40
23

ANNUALLY 46,761.00 48,769.50 50,953.50 53,176.50 55,555.50 57,954.00 60,469.50 63,180.00 65,949.00
BI-WEEKLY 1,79850 1,8756.75 1,950.75 204525 213675 2,229.00 2,325.75 2,430.00 2,536.50
HOURLY 23.98 25.01 26.13 27.27 28.49 20.72 31.01 32.40 33.82
24

ANNUALLY 48,769.50 50,953.50 53,176.50 55555.50 57,954.00 60,469.50 63,180.00 65,949.00 68,952.00
BI-WEEKLY 187575 1959.75 2045625 2,136.75 222900 2,325.75 2430.00 2,536.50 2,652.00
HOURLY 25.01 26.13 27.27 28.49 29.72 31.01 32.40 33.82 35.36
25

ANNUALLY 50,953.50 53,176.50 5555550 57,954.00 60,469.50 63,180.00 65,949.00 68,952.00 71,916.00
BI-WEEKLY 1959.75 204525 2,136.75 2,229.00 2,325.75 2,430.00 253650 2,652.00 2,766.00
HOURLY 26.13 27.27 28.49 29.72 31.01 32.40 33.82 35.36 36.88
26

ANNUALLY 53,176.50 55,6565.50 57,954.00 60,469.50 63,180.00 65,949.00 68,952.00 71,916.00 75,133.50
BI-WEEKLY 2,04525 2136.75 2,229.00 232575 243000 2,536.50 2,652.00 2,766.00 2,889.75
HOURLY 27.27 28.49 29.72 31.01 32.40 33.82 35.36 36.88 38.53
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ANNUALLY 55,555.50 57,954.00 60,469.50 63,180.00 65049.00 68,952.00 71,91600 7513350 79,170.00
BI-WEEKLY 213675 222900 232575 2,430.00 2,536.50 2,652.00 2,766.00 2,889.75  3,045.00
HOURLY 28.49 29.72 31.01 32.40 33.82 35.36 36.88 38.53 40.60
28

ANNUALLY 57,954.00 60,469.50 63,180.00 65949.00 68,952.00 71,916.00 75,133.50 79,170.00 82,894.50
BI-WEEKLY 222900 232575 243000 253650 2,652.00 2,766.00 2,889.75 3.04500 3,188.25
HOURLY 29.72 31.01 32.40 33.82 35.36 36.88 38.53 40.60 42.51
29

ANNUALLY 60,469.50 63,180.00 65,949.00 68,952.00 71,916.00 7513350 79,170.00 82,894.50 86,697.00
BI-WEEKLY 232575 243000 253650 2,652.00 2,766.00 2,889.75 3,04500 3,188.25  3,334.50
HOURLY 31.01 32.40 33.82 35.36 36.88 38.53 40.60 42.51 44.46
30

ANNUALLY 63,180.00 65949.00 68,952.00 71,916.00 75133.50 79,170.00 82,89450 86,697.00 90,772.50
BI-WEEKLY 2,430.00 253650 2,652.00 2,766.00 2,889.75 3,04500 3,188.25 333450 349125
HOURLY 32.40 33.82 35.36 36.88 38.53 40.60 42.51 44.46 46.55
31

ANNUALLY 65,949.00 69,088.50 72,306.00 75601.50 79,170.00 82,894.50 86,697.00 90,772.50 94.867.50
BI-WEEKLY 253650 2657.25 2,781.00 2,907.75 3,045.00 318825 3,334.50 349125 3648.75
HOURLY 33.82 35.43 37.08 38.77 40.60 42.51 44.46 46.55 48.65
32

ANNUALLY 69,088.50 72,306.00 75601.50 79,170.00 82,894.50 86,697.00 90,772.50 94,867.50 98,962.50
BI-WEEKLY 265725 278100 2,907.75 3,04500 3,188.25 333450 349125 364875 380625
HOURLY 35.43 37.08 38.77 40.60 42,51 44.46 46.55 48.65 50.75
33

ANNUALLY 72,306.00 75601.50 79,170.00 82,894.50 86,697.00 90,772.50 94,867.50 98,962.50 103,057.50
BI-WEEKLY 2,781.00 2907.75 3,04500 318825 333450 349125 364875 380625 3,963.75
HOURLY 37.08 38.77 40.60 4251 44.46 4655 48.65 50.75 52.85
34

ANNUALLY 7560150 79,170.00 82,894.50 86,697.00 90,772.50 94,867.50 98,962.50 103,057.50 107,152.50
BI-WEEKLY 2,907.75 304500 3,188.25 3,334.50 349125 364875 380625 396375 412125
HOURLY 38.77 40.60 42.51 44.46 46.55 48.65 50.75 52.85 54.95
35

ANNUALLY 79,170.00 82,894.50 86,697.00 90,772.50 94,867.50 98,962.50 103,057.50 107,152.50 111,247.50
BI-WEEKLY 3,04500 3,188.25 3,33450 349125 364875 380625 3,963.75 412125 4278.75
HOURLY 40.60 42 51 44.46 46.55 48.65 50.75 52.85 54.95 57.05
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