HALIFAX BOARD OF SELECTMEN

EXECUTIVE SESSION

TUESDAY, OCTOBER 26, 2010 – 9:50 P.M.

SELECTMEN MEETING ROOM

-------------------------------------------------------------

Moved by Garron and seconded by Roy, Board voted as follows to enter into Executive Session with Selectmen Troy Garron, Kim Roy and Michael Schleiff to discuss collective bargaining:

	Troy E. Garron
	-
	Yes

	Kim R. Roy
	-
	Yes

	Michael J. Schleiff
	-
	Yes


FIRE – PROPOSAL PACKAGE 
Seelig handed out a “package of proposals” to the Board.  Listed below is what was discussed.

Bereavement

The Union is proposing to add bereavement leave for bother in-law, sister in-law, son in-law, daughter in-law, stepmother, stepfather, legal guardian, grandfather, grandmother, aunt uncle, niece, nephew (10 hours because this is a day shift).  

The Board could do one of two things:

Not include in the contract or include at ten hours, but drop bereavement for wife, husband, child, stepchild, mother, father, mother in-law, father in-law, grandchild, brother, sister from thirty four hours to twenty four hours.  This would make it equal to Wage and Personnel.

Hours of Work
Union would like the shifts to go from:

day, day, off, night, night, off, off, off 

to:

day, day, night, night, off, off, off, off 

or:

24 hrs, off, 24 hrs, off, off, off, off, off

Garron and Roy said to offer day, day, night, night, off, off, off, off 

Overtime
Town is proposing that the Chief can fill short time absence shifts starting at fourteen days rather than twenty eight.  The Board is fine with this.

Longevity

Union proposing add longevity step of one hundred fifty dollars for 10-14 years of service.  The Board was also fine with this.  
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Sick Leave

Union is proposing to use sick leave if family is sick and also would like to turn all sick leave into personal leave.  Garron is not in favor of using sick leave if a family member is sick.  The Town would like to include (a) no use of sick leave for the first 180 days of employment; (b) end sick leave buy back but current employees are grandfathered; (c) sick leave buy back can be requested only once. The Board would like to offer to end sick leave buy back but current employees are grandfathered and in return they can turn all sick leave into personal leave.

Discipline

The Union wants verbal warnings in folder for six months and then take out; written warning for twelve months and the taken out.  Garron and Roy both agree that what goes in the folder stays. 
Moved by Roy and seconded by Garron, Board voted as follows to come out of Executive Session at 10:25 p.m.:
	Troy E. Garron
	-
	Yes

	Kim R. Roy
	-
	Yes

	Michael J. Schleiff
	-
	Yes


---------------------------------------------------

Kim R. Roy

Clerk

/pjm

