HALIFAX BOARD OF SELECTMEN

EXECUTIVE SESSION

TUESDAY, APRIL 13, 2010 – 9:45 P.M.

SELECTMEN MEETING ROOM

-------------------------------------------------------------

Moved by Bruno and seconded by Schleiff, Board voted as follows to enter into Executive Session with Selectman John Bruno and Michael Schleiff to discuss collective bargaining:

	John H. Bruno II
	-
	Yes

	Michael J. Schleiff
	-
	Yes


PLYMOUTH COUNTY HEALTH GROUP

The Plymouth County Health Group has changed to Mayflower Municipal Health Group.   While the increase in premium, it is the changes in co-pays, etc. that will require negotiations with all bargaining units (School and Town.

Town Administrator Charles Seelig suggested a meeting with all groups at the same time would be beneficial so that the information could be given to everyone at once.

DISPATCHERS CONTRACT
Last week’s meeting with the Dispatchers Union was cancelled and a new date has not been set.  Seelig hoped a session would be held before the town meeting in May.

The following is a synopsis of the Town’s proposal:


-
Sick Leave Bank … The Communications Center Committee wants the Union to pay for the administration of the sick leave bank.


-
Vacation Carryover … Total of forty (40) if requested by May 1st with the approval from the Communications Center Committee.


-
Re-opener for FY2012 and FY 2013 …  limited to the wage schedule which includes shift differential.

Sick Leave Abuse - After an employee has been warned that his sick leave has established a pattern of abuse, subsequent abuse may be a basis for more serious discipline.
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-
The Communications Center Committee Chairman or the Committee’s representative has the right to assign other duties to Dispatchers that can be performed in the Communication Center but only as time and other duties allow.


-
Article XIII, Paragraph 3 … All employees shall be scheduled to work on shifts and each work shift shall have a regular starting and quitting time.  At no time shall an employee end his or her shift without being properly relieved by another dispatcher unless authorized by the Chairman of the Communication Center Committee.


-
Article XIX … Replace “Executive Administrator” with “Town Administrator”.


-
Under Article II … the Town retains the right to negotiate with the Union temporary and/or permanent changes in the shift schedule.


-
Wages … Zero percent wage increase for FY2011; re-opener for FY2011 for wage schedule if any other bargaining unit or Wage and Personnel employees received a general wage increase aside from step increases and previously contracted increases.

The following items will not be included in the Town’s proposal:


-
Increase sick leave accrual from 1,200 to 1,440


-
Annual unused sick leave bonus


-
Sick leave buy back in any form


-
Third personal day


-
Increase in shift differential


-
Wage increase of any type

HIGHWAY/CEMETERY CONTRACT
Last week’s meeting with the Highway/Cemetery Union was cancelled and a new date has not been set.  Seelig hoped a session would be held before the town meeting in May.

The following is a synopsis of the Town’s proposal:


-
Zero percent wage increase for FY2011; re-opener for FY2011 for Wage Schedule if any other bargaining unit or Wage and Personnel employees received a general wage increase aside from step increases and previously contracted increases.


-
Re-opener for FY2012 and FY2013 limited to Wage Schedule
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-
Sick Leave Bank along the lines of that for Wage and Personnel employees.


-
Clothing Allowance … Add $150 to clothing allowance to $600 or else make the Town responsible for the cost of the uniforms and cleaning but lower the uniform allowance to $100 (or $125/$150).


-
Rotation system for callbacks for overtime instead of seniority.


-
Change the following language

Should a full-time employee terminate it is agreed that this vacancy will be filled on a full-time basis within forty-five days of the date of termination. 

as follows:

Should a full-time employee terminate it is agreed that this vacancy will be filled on a full-time basis within forty-five days of the date of termination. The Highway Surveyor, with permission from the Union, shall have the right to extend the length of time to fill the vacancy to ninety days of the date of termination.  Said permission shall not be unreasonably withheld.  

The reasons for the change is because the Highway Surveyor received over three hundred resumes the last time he posted a position and the current language did not give him enough time to review all the resumes.  Extending the time frame should give him ample time to review all the applicants in the future. 


-
Change the following language

When a position covered by this agreement becomes vacant, such vacancy shall be posted in a conspicuous place listing the pay, duties, and qualifications.

as follows:

When a position covered by this agreement becomes vacant, except due to layoffs or reduction in force, such vacancy shall be posted in a conspicuous place listing the pay, duties, and qualifications.


-
Add the attached Reduction in Force language (attached hereto and made an official part of these Minutes) which has been reviewed by Counsel.
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The following items will not be included in the Town’s proposal:


-
Paying double time on Sundays


-
Four hour call back instead of three


-
Comp time to substitute for overtime


-
Sick leave buy-back


-
Annual unused sick leave bonus.  


-
Sick leave, vacation leave, personal leave on checks


-
Change in vacation carryover.  


-
Funeral leave for uncle, aunt, nephew, niece. 

Moved by Schleiff and seconded by Bruno, voted as follows to come out of Executive Session at 10:20 p.m.:

	John H. Bruno II
	-
	Yes

	Michael J. Schleiff
	-
	Yes


------------------------------------------------

Michael J. Schleiff

Clerk

pjm/bfs

attachment - reduction in force language

