HALIFAX BOARD OF SELECTMEN

EXECUTIVE SESSION

TUESDAY, APRIL 9, 2013 – 9:00 P.M.

SELECTMEN MEETING ROOM

-------------------------------------------------------------

Moved by Garron and seconded by Schleiff, the Board voted as follows to enter into Executive Session with Selectmen Troy Garron, Kim Roy and Michael Schleiff to discuss contract negotiations for Dispatch, Fire, Patrol Officers, Sergeant, Highway and Police Chief:
	Troy E. Garron
	-
	Yes

	Kim R. Roy
	-
	Yes

	Michael J. Schleiff
	-
	Yes


DISPATCH
Sick leave buy back
The union understood that sick leave buyback will not be counted as overtime. 

Court time meals
Move by Garron and seconded by Schleiff, the Board unanimously voted to increase court meal time from five (5) dollars to ten (10) dollars. 
EMD stipend of $850

This is being considered as part of an overall agreement.

HIGHWAY 
Sunday call back
Union is requesting a minimum of four hours when called in on Sunday.  Seelig is going to find out what the financial impact will be.

Discontinue selectmen approval of vacation carryover
The board will need to provide a reason to keep this in the contract. 

FIRE
Personal time (16 hrs) not to be taken from sick leave

The board agreed to this and the language will be written up.
Stipends 

The following stipends have been taken off the table:

EMS

$2,000


Training
$2,000


Mechanic
$2,000 

Five step system

Roy thought increasing the Step 5 stipend from $5,682.81 to $6,000 was reasonable.

Holiday pay

Bargaining unit proposed to increase holiday pay from 8.4 hours to 10 hours.  This proposal was withdrawn from them.   

Detail rate - $45

This could be part of the overall agreement 
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Overtime
Requesting to “change the language per L3159 discretion”, which Seelig believes means that they want to be able to run their methods of filling of shifts and not follow the current language.  Seelig would like to go this with the fire chief and then bring back to the board.  

Town’s Proposals

Sick time
Town is proposing that sick time cannot be used for six months.  Although Schleiff does not agree with this the union did agree.  
Initial uniform allowance

Maximum of $1,200.  Union agreed.
Maximum of three shifts swaps per calendar month

Seelig will talk with the fire chief about this.  The Union is considering this but wants to rewrite to include classes.  
Long term absences

Fire chief can fill in long term absences starting at 14 days.  The union has tentatively agreed to this.  
Defibrillator stipend ($800) into paramedic stipend schedule

Union agreed.

Eliminate language “vanilla EMT’s & EMT-1 replace with EMT-P’s

Union agreed.

Add list of licenses & certifications for condition of employment

Union agreed.

New employees shall live within 10 miles of fire station within one year of hire

Union agreed. 

Re-openers for FY2015 & FY2016 if another bargaining unit receives an across the board pay increase greater than that of the firefighters.
Union agreed.

Schleiff left the meeting at 9:25 p.m. due to the discussion of Police Chief, Patrol Officer and Sergeant negotiations.

PATROL OFFICERS
A letter needs to be sent outlining where they are in negotiations.  

POLICE CHIEF

The incoming police chief has made an offer to eliminate his clothing allowance of $1,000 and will pay for his uniforms out of pocket.

The board has agreed to the following:

Regular pay   
$ 91,778

Holiday pay  
$   4,222

Longevity 
$      500
FY14 budget
$ 96,500 
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SERGEANTS
The Finance Committee is on board with setting up a wage system for the patrol officers and sergeants.   A chart (below) was presented to the board and Roy and Garron agreed with Seelig to send it to the sergeants and ask for their feedback.  
	FY2013

POSITION
	STEP
	FY2013

wage/hr
	FY2014

wage/hr
	FY2015

wage/hr
	FY2016

wage/hr

	
	
	
	
	
	

	Patrol Officer
	Step 1
	$21.8403
	$21.8403
	$21.8403
	$21.8403

	Patrol Officer
	Step 2
	$23.0767
	$23.0767
	$23.0767
	$23.0767

	Patrol Officer
	Step 3
	$24.3131
	$24.3131
	$24.3131
	$24.3131

	Patrol Officer
	Step 4
	$25.5615
	$25.5615
	$25.5615
	$25.5615

	Patrol Officer
	Step 5
	$26.8396
	$26.8396
	$26.8396
	$26.8396

	Patrol Officer
	25 years
	$28.1816
	$28.1816
	$28.1816
	$28.1816

	Sergeant
	Step 1 (only)
	$27.7505
	
	
	

	
	Step 1
	
	$27.7505
	$27.7505
	

	
	Step 2
	
	$28.8606
	$28.8606
	$28.8606

	
	Step 3
	
	$30.0151
	$30.0151
	$30.0151

	
	Step 4
	
	$31.2157
	$31.2157
	$31.2157

	
	Step 5
	
	
	
	$32.4644


Moved by Garron and seconded by Roy, the Board voted as follows to come out of Executive Session at 9:30 p.m.:
	Troy E. Garron
	-
	Yes

	Kim R. Roy
	-
	Yes


---------------------------------------------------

Kim R. Roy

Clerk

/pjm

