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Board of Selectmen Regular Meeting Agenda
Thursday, February 17, 2011
Colchester Town Hall

i Wd 11 a3

P

Meeting Room 1 - 7:00pm

. Callto Order

. Additions to the Agenda

Approve Minutes of the February 3, 2011 Regular Board of Selectmen meeting

Citizen’s Comments

Boards and Commissions — Interviews and/or Possible Appointments and
Resignations

a. Ethics Commission. Member re-appointment for a new three-year term to
expire 02/28/2014. Dan Henderson to be interviewed.

Budget Transfers

Tax Refunds & Rebates

Discussion and Possible Action on Discovery Grant (Colchester Collaborative)
Discussion and Possible Action on Sewer & Water Operating Budget

Discussion and Possible Action on STEAP Recommendation and Weston &
Sampson Proposal

Citizen’'s Comments

First Selectman’s Report

Liaison Report

Executive Session to Discuss Agreement with Local 1303-448 Connecticut

Council 4, AMERICAN FEDERAL OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES, AFL-CIO Library Employees
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15. Discussion and Possible Action on Agreement with Local 1303-448 Connecticut
Council 4, AMERICAN FEDERAL OF STATE, COUNTY AND MUNICIPAL

EMPLOYEES, AFL-CIO Library Employees

16. Executive Session to Discuss Negotiation Strategy with Colchester Police Local
2693T, AFSCME Council 15

17. Adjourn



Gregg Schuster

First Selectman
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Board of Selectmen Regular Meeting Minutes st T
Thursday, February 3, 2011 ‘ = <
(%)

Colchester Town Hall

Meeting Room 1 —-7:00pm

MEMBERS PRESENT: First Selectman Gregg Schuster, Selectman Rosemary Coyle, Selectman James Ford,
Selectman Stan Soby, and Selectman Greg Cordova

MEMBERS ABSENT:
OTHERS PRESENT: Derrik Kennedy, Kate Byroade, Dot Mrowka, Mark Decker, Patti White, Maggie Cosgrove

1.

Call to Order
First Selectman G. Schuster called the meeting to order at 7:00 p.m.

Additions to the Agenda
S. Soby moved to add to the agenda, ltem # 6b, “Commission on Aging. Member
appointment for a three-year term to expire 12/31/2013. Herb Davis to be interviewed,”

seconded by G. Cordova. Unanimously approved. MOTION CARRIED.

Approve Minutes of the January 20, 2011 Commission Chair meéting
S. Soby moved to approve the minutes of the January 20, 2011 Commission Chair
meeting, seconded by J. Ford. G. Cordova abstained. All other Selectmen approved.

MOTION CARRIED.

Approve Minutes of the January 20, 2011 Regular Board of Selectmen meeting
R. Coyle moved to approve the minutes of the January 20, 2011 Regular Board of
Selectmen meeting, seconded by G. Cordova. Unanimously approved. MOTION

CARRIED.

Citizen’s Comments
None

Boards and Commissions — Interviews and/or Possible Appointments and
Resignations

a. CORRECTION - Police Retirement Board. Member Dan Eberle to be re-
appointed to the Police Retirement Board for a three-year term to expire
01/31/14. R. Coyle moved to re-appoint Dan Eberle to the Police Retirement
Board for a three-year term to expire 01/31/14, seconded by G. Cordova.
Unanimously approved. MOTION CARRIED.

b. Commission on Aging. Member appointment for a three-year term to expire
12/31/2013. Herb Davis to be interviewed.
Herb Davis was interviewed.
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7.

10.

11.

12.

13.

14.

15.

Budget Transfers

S. Soby moved to approve the budget transfers of $59,000 (18101-49246 — Debt
Service-Bond interest) to $59,000 (18501-50474 — Trsf to Capital Reserve-
Bldgs&Grounds), seconded by G. Cordova. Unanimously approved. MOTION CARRIED

S. Soby moved to approve the budget transfer of $211 (12101-40101 — Regular Payroll)
to $211(12101-43258 - Professional Memberships), seconded by R. Coyle. Unanimously
approved. MOTION CARRIED.

Tax Refunds & Rebates

R. Coyle moved to approve the tax refunds of $26.14 to Terry Faipler, Jr., $46.55 to Ann
& John Taylor, $226.73 to Kenneth Johnson, $948.40 to Justin & Susan Adams, $70.20
to Kathryn Werme, and $154.93 to Jordan Werme, seconded by G. Cordova.
Unanimously approved. MOTION CARRIED.

Discussion and Possible Action on Senior Center Grant Renewal Application

R. Coyle moved to authorize Senior Center Director Patti White to submit a preliminary
application for grant funding in the amount of $12,500 to Senior Resources, Title Hl fund
of the Older Americans Act of continuation of the Making Memories Program, seconded
by G. Cordova. Unanimously approved. MOTION CARRIED.

Discussion and Possible Action on STEAP Recommendation and Weston &

Sampson Proposal
No action taken.

Discussion and Possible Action on Job Descriptions
S. Soby moved to approve the revised job descriptions as recommended by the First
Selectman, seconded by G. Cordova. Unanimously approved. MOTION CARRIED.

Discussion and Possible Action on Concession Stand Bid Award

S. Soby moved to authorize the First Selectman to enter into contract with Subway fo
operate the concession stand at the Recreation Complex for 2011, 2012, and 2013,
seconded by G. Cordova. Unanimously approved. MOTION CARRIED.

Citizen’s Comments
D. Mrowka stated her concern about the condition of the sidewalks on Norwich Avenue

and school children walking on the roads instead of the unmaintained sidewalks

First Selectman’s Report

First Selectman G. Schuster reported that so far there have been no major problems with
the snow, there was a roof collapse at a storage facility, there have been no resident
injuries, town hall has had some leaks, the canopy at the Toyota dealer partially
collapsed, and the Town is encouraging people to use roof rakes to clear snow from the
roofs and not to go on the roofs, but rather hire a licensed professional clear the snow.
The Town recently used Reverse 911 to inform people to clear snow from their roofs.
There is some concern about flooding once the snow melts. Two town crew employees
have reported injuries while working on snow removal activities with one returning to work
and the other still out. The crew is exhausted, but still doing a tremendous job. The
Town recently opened the Emergency Operations Center (EOC) to better respond to
snow emergencies during the past ice storm. Recognition is given to the Fire
Department who is also working extremely hard during the past couple of weeks with
snow-related activities. The CERT team was activated and helped staff the EOC
overnight. The town has submitted preliminary assessment forms to FEMA for
reimbursement of snow removal activities and damages from the 1/11-1/13 winter storm.
“Three Men in a Ten" will be occurring again next weekend, 2/11-2/13, on the Town
Green to benefit and raise money for the Colchester Fuel Bank.

Liaison Report
None.
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16. Executive Session to Discuss Agreement with Local 1303-448 Connecticut Council
4, AMERICAN FEDERAL OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-

CIO Library Employees
S. Soby moved to enter Executive Session to discuss agreement with Local 1303-448

Connecticut Council 4, AFSCME, AFL-CIO — Library Employees, seconded by G.
Cordova. Unanimously approved. MOTION CARRIED.

Board entered into Executive Session at 8:12 p.m.
Board exited Executive Session at 8:25 p.m.

17. Discussion and Possible Action on Agreement with Local 1303-448 Connecticut
Council 4, AMERICAN FEDERAL OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES, AFL-CIO Library Employees
No action taken.

18. Adjourn
G. Cordova moved to adjourn at 8:25 p.m., seconded by R. Coyle. Unanimously

approved. MOTION CARRIED.






THE COLLABORATIVE FOR COLCHESTER'S CHILDREN
315 Halls Hill Road
Colchester, CT 06415
860.537.0717 FAX: 860.537.657%

February 13, 2011
MEMO

TO: Colchester Board of Selectman
127 Norwich Avenue
Colchester, CT 06415

FROM: Shelly A.N. Flynn, MSW
Early Childhood Coordinator

RE: Continuation of Discovery Grant

It is respectfully requested that you grant the authority to submit the Request for Proposal for the continuation of
our community’s Discovery Grant, funded through the Graustein Memorial Fund in partnership with The
Children’s Fund of Connecticut and The Annie E. Casey Foundation. Additionally, a request is being made to
comprehensively define the partnership between the Board of Selectman — C3 partnership as agreed to at the May
7, 2009 Board meeting. A proposed Memorandum of Understanding is attached for review and discussion.

Our community has been supported by the Graustein Memorial Fund in varying capacities over the past four years,
namely through their Discovery work which focuses on developing a community’s capacity to support childrcn
birth through age eight. Colchester is one of 53 communities in Connecticut supported by Discovery and though
Colchester did not meet their initial qualifying criteria of at least one severe needs school in the district, the
Memorial Fund extended their support to our community. Additionally, Colchester has also received funding from
the Memorial Fund to support three Community Conversation grants, all revolving around the development of
School/Family/Community Partnerships.

The purpose of this continuation grant is to fund the infrastructure of our birth through age eight initiative, namely
the Collaborative for Colchester’s Children (C3) in order to implement our blueprint strategies and actions which
were developed in June, 2009.

The maximum grant funding amounts we are seeking from our Grantors are as follows:

© (Apr oug , ) ,000.00 (must reapply)
Year Four:  (April 1, 2013 through March 31, 2014) $30,000.00 (must reapply)
Year Five: (April 1, 2014 through March 31, 2015) $20,000.00 (must reapply

Ensuring that All of Colchesters Youngcs’c (Citizens are
HaPPﬁ’ Heal’chg and Successful Chilc’ren



A cash match is required for each year, specifically for half the amount of the funding request. Last year, the
Graustein Memorial Fund accepted the redeployment of School Readiness Grant funds to the salary of the
coordinator, in the amount of $21,500.00. The remaining cash match is in the form of benefits paid on behalf of
the coordinator from the Board of Education. In this next fiscal year, we would be utilizing the redeployment of
School Readiness grant funds in the same manor. In the 2012-2013 fiscal year, the cash match is expected to grow
to $35,000.00, with increasing support from both the town and school. This grant, if awarded, will continue to
support our infrastructure through funding a coordinator, clerk, three team leaders, a program accountability
coordinator, as well as administrative and other supplies. Additionally, if funding for our infrastructure is in place,
grant funds can be allocated toward the implementation of the blueprint, as allowed pursuant to grant guidelines.

Alongside grant funding, partnerships are a key component to our community based initiative and as well, thriving
partnerships can ensure the health, happiness and success of our youngest citizens. At this time, we also seek to
specifically design the partnership between the Board of Selectman and C3. Attached is a proposed Memorandum
of Understanding for your review which outlines possible partnership opportunities for both the Board and C3.
This document explores six different categories of partnership, specifically engagement, communication, expertise,
financial resources and data. Each category is defined by possible actions to be taken by both the Board and C3. I
look forward to discussing the partnership opportunity with you at the February 17, 2011 Board meeting.

To demonstrate the Collaborative’s progress to date, attached please find a Snapshot of Progress which was
published in September, 2010. As we move forward, we continue to focus on three strategic areas: health and
wellness, family supports, and early care and education. Specifically, we are focusing on:

e A community-wide early literacy initiative that involves the establishment of a bookmobile, literacy
training for parents, additional literacy resources for Cragin Memorial Library along with library-based
events.

e Our health partners will begin a broad based outreach to those community members who have established
contacts with our families in need (social services, school teachers, school nurses, etc.). Additionally,
planning is in place for a community based event geared toward the development of healthy lifestyles.

e Our family supports area has been working on the development of a comprehensive resource book that will
provide the community with easy access to needed resources. Also in development is a website that will
house a comprehensive resource directory which will facilitate connecting our community to local
resources. Survey work is also being conducted to identify data that will help further guide our efforts.

This initiative has the energy, research, and community support to make a profound difference in our community.
Currently, we have 24 committed partners and a Leadership Work Group consisting of approximately 30 people
representing nearly all stakeholders in our community. Most importantly, this commitment allows our initiative to
move forward with the strength and vigor representative of all involved. If you require any further information, I
will be happy to answer any questions you may have.

Respectfully submitted,

Shelly A.N. Flynn, MSW
Early Childhood Coordinator

Ensuring that All of Colchcsteﬁs You ngest (itizens are
Happg, Healthg and 5ucccssfu] C]’]i‘dren



Collaborative for Colchester’s Children (C3)
LOCAL PARTNER ORGANIZATION
MEMORANDUM OF UNDERSTANDING (MOU)

I, on behalf of the Board of Selectman for the Town of Coichester, as the authorized decision-making
representative, make a commitment to support the Collaborative for Colchester’s Children (C3) early childhood
initiative. Our organization enters into this agreement, as part of a collaborative decision-making team, for the
purpose of ensuring that “all of Colchester’s youngest citizens will be healthy, happy, and successful children”
as outlined in its Community Blueprint.

About C3:

The Collaborative for Colchester’s Children is a group of partners including area organizations, professionals,
educators, community members and parents. The Collaborative is dedicated to creatively and proactively
doing everything we can for the growth and development of our community’s children with a specific focus on
pregnant women and families with children ages birth to eight. C3 activities are collectively determined by the
Leadership Work Group and Results Teams based upon data and community input. The Collaborative will work
to make the following strategic changes:

» Improve local systems and policies to promote children’s healthy development

* Increase opportunities for physical activities for children and their families

* Create a central source of information for Colchester’s families with young children

«  Support and improve out of school time programs and access to these programs

* Promote and increase opportunities for quality, enriching early learning experiences

*  Expand reading, writing, and mathematics opportunities

Collaborative Activities:

As a Partner Organization we agree to engage in several of the following activities:

» Designate representative(s) to participate in Leadership Work Group and/or Results Team meetings

= Share constituent voice and perspective in the collaborative decision making process

*  Promote collective ownership and accountability for the Community Blueprint Plan

« Advocate for actions that support and advance the Community Blueprint and sustain the Collaborative

infrastructure

Permissions and Liabilities:
» Partner Organizations shall be liable for their own actions; any Partner Organization or Members of C3

shall not be liable for the actions or conduct of other Partner Organizations;

» Partner Organization agrees to allow its C3 media partners to photograph or film and broadcast, including
through the internet, recorded or live images and audio of Partner Organization’s activities, with
appropriate permissions in accordance with related policies and laws;

+  C3 will make every effort to promote or provide media coverage for C3 activities sponsored by the Partner
Organization;

» Partner Organization may fundraise using the C3 brand or logo for any promotion involving C3 activities
and programs;

* Partner Organization may use the C3 brand or logo for any event or promotion that is in alignment with
the Community Blueprint;

= Any protected health and/or other confidential information which is shared or provided to either party
shail be used only for purposes within the scope of this agreement, and shall be governed by all applicable
federal and state confidentiality and privacy law and regulations.

Page 1 MOU
C3 Partner



Specific Commitments:

Category

Community Partner

Collaborative for Colchester’s Children

Engagement

Recruit new clients, consumers, or staff to
participate in Collaborative and/or work groups
Bring constituent voice and perspective to
collaborative decision making process

Present the Collaborative work and Blueprint
strategies at (monthly) staff and Board meetings
Solicit input from parents and constituents
Ensure required representative’s participation
*  Cragin Library

*  Health Department

*  Parks and Recreation

*  Senior Center

*  Youth and Social Services

Have clear lines of authority and procedures
regarding decision-making

Attend partner meetings as requested

Prepare and provide information on strategies
and process

Provide support to work groups and/or strategy
implementation teams

Connect constituents with partner programs
Provide leadership opportunities for interested
partners and their clients

Recruit diverse work group membership

Communication

Publish links on website to Collaborative
information

Promote the Blueprint work in press releases and
public presentations

Distribute fact sheets and progress reports
Publish partner information on Collaborative
website

Promote partners’ work in the Blueprint in press
releases and presentations

Expertise

Provide best practices and content information
from professional networks, research, and
models.

Assist with project planning or management
Provide evaluation or data analysis services
Share resources for training and professional
development

Share in public relations efforts

Provide staff member to assist with policy
development and/or analysis as needed

Facilitate peer sharing among like-kind
providers

Share learning from capacity building sessions
Connect partners to statewide resources and
information

Connect partners to technical assistance
networks

Share research reports

Ensure constituent voice, perspective and needs
are represented

Financial

Resources
4/1/2011-
3/31/2012

Notify the Collaborative of state/federal funding
opportunities available through my organization
Share grant proposals and applications with
Collaborative to ensure alignment with Blueprint
Help write grants for collaborative infrastructure
and/or programming

Align existing resources with Blueprint plan
Provide In-kind resources

Share fiscal information when C3 activities are
included in Partner funding plans

Assist in the preparation of grants

Develop a comprehensive financing plan for
strategies, programs, or activities.

Provide funds for a specific program or activity

Data

Track and share client data
Collect and report on agreed upon measures

Share performance measure data

Provide data on strategy implementation
progress and challenges

Conduct data analysis and/or secure resources
to compile and analyze data

Share data reports prior to public dissemination

Page 2 MOU
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Advocacy a. Contribute to the identification of policy issues a. Identify and share policy issues
b. Track and report on legistation that impacts b. Track and report on legislation
Blueprint strategy and infrastructure ¢. Develop joint advocacy agenda
implementation d. Connect partners w/ statewide advocacy groups
c. Include Blueprint policy issues in organizational e. Represent coflaborative policy issues to
advocacy statewide organizations
Evaluation a. Participate in annual collaborative functioning a. Participate in annual collaborative functioning
assessment assessment
b. Assistin strategy implementation evaluation b. Assist in strategy implementation evaluation
¢. Facilitate joint evaluation among and between
partners
Service a. Participate in defining and implementing a a. Facilitate joint planning sessions
Delivery common protocol b. Prepare documents
b. Align case management functions and practices ¢. Facilitate partner agreements among
implementation partners

Process to Review Progress and Commitments: The Collaborative and the partner will jointly review the
agreement expectations annually or more frequently if necessary. This review will consist of a meeting in
which both parties evaluate the progress made and/or actions taken to “turn the curve”. Partner Organization
will collect and share the agreed upon data necessary for review of progress.

Modifications or Amendments:

This Memorandum of Understanding shall become effective when signed by all parties, and shall remain in
force until thirty (30) days after written notice of a desire to terminate by any party. Any and all modifications
or amendments shall be made in writing and shall be agreed to and executed by the respective parties before

becoming effective.

Signatures:
We enter this agreement with our fellow partners in the spirit of collaboration and with the common goal of

ensuring the success of young children in Colchester.

Collaborative for Colchester’s Children Town of Colchester- Board of Selectman
Signature Signature
Shelly Flynn Gregg Schuster
Collaborative Representative’s Name Organization Representative’s Name
Coordinator First Selectman
Title Title
860-873-0717 860-537-7220
Contact Information Contact information

Agreement Date: _February 17, 2011

Page 3 MOU
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The Collaborative for Colchester’s Children’s (C3) o
SNAPSHOT OF PROGRESS 2009-2010

September 13, 2010

C3 INFRASTRUCTURE

EARLY CARE AND EDUCATION

» Created a single early childhood
collaborative (C3) that has merged all
local early childhood entities including
School Readiness, Early Care
Collaborative and C3

* Developed and adopted by-laws

+ Established organizational structure

+ Hired Team Leaders, Specialists, and
Program Accountability Coordinator

* Received $50,000 Discovery Grant

+ Increased our local exposure with a
panel presentation to Discovery
communities beginning the blueprint
development process

» Received Federal exposure when C3
presented to a diverse Federal panel in

 Initiated two Head Start Programs
« Early Head Start for pregnant women
and families with infants and toddlers
» Preschool classroom for children ages
three to five
* Collected over 1,500 children’s books for
donation to families
 Distributed approximately 600 books through
the Food Bank
» Hosted a Math workshop for preschool
providers
» Presented a Literacy workshop to the
community
« Enabled the professional growth of area
childcare providers through a CDA certificate
program with Charts-a-Course

Washington DC » Organized a Behavior Management workshop
+ Distributed resource materials on literacy,
school readiness, and health
FAMILY SUPPORTS HEALTH AND WELLNESS

» Held the first Celebrating Families
Event

+ Initiated development of a central
source of information

« Appointed a liaison for the after-school
initiative

o Organized the booth for the CBA Tag
Sale on the Green

+ Established procedure for securing the
Backus Healthy Start Van

 Participated in discussions about changes to
the School Health & Wellness Policy

» Created traveling activity bags including a
preschool box available for checkout from
library

* Formed a comprehensive Health & Wellness
Community Group for Colchester




The Collaborative for Colchester’s Children’s (C3)
SNAPSHOT OF PROGRESS 2009-2010

8

September 13, 2010

COMMUNITY OUTREACH

PUBLIC RELATIONS

+ Developed a website

* Created a partnership between C3,
Cragin Memorial Library, and
Colchester Rotary to apply for a grant
to carry out several literacy projects

* Recruiting individuals and
organizations currently missing from
C3’s efforts

Published articles on need for quality early
experiences and C3’s work

Submitted press releases for various activities

Invited media representatives to attend C3
meetings and events

RESOURCE DEVELOPMENT

VOLUNTEER COORDINATION

» Acquired donations for C3 events from
local businesses and partners

* Secured computer hardware from the
State’s Property Distribution Center for
future donation to Colchester residents

Developed and implemented a volunteer form
to be used for C3, the school district and the
town

Interviewed volunteers

Created a volunteer database

Provided support for various activities




February 11, 2011

From: Mark Decker
To: Board of Selectmen

Re: Sewer & Water Budget

A budget public hearing was held on February 9 to gather public comment on the
proposed 2011/2012 SWC operating budget, rates, and fees. Following the sparsely
attended public hearing at which no public comments were made, the SWC accepted the
budget and unanimously approved a motion to send it to the Board with a
recommendation to approve. A copy of the budget is attached. There are no changes in
rates or fees in the coming year.

Recommended Action:

Motion for the Board to approve the 2011/2012 Sewer and Water operating budgets,
rates, and fees.






INCOWHATID
A

Colchester Sewer and Water Commission

Fiscal year 2011 — 2012

Operating Budgets
Contents:
Water Operating Budget Spreadsheet and Justification
Sewer Operating Budget Spreadsheet and Justification
Use Rates

Fees for Services

The Colchester Sewer and Water Commission will hold a Public Hearing to present and gather public
comunent on the proposed budget for the 2011/2012 Fiscal Year including proposed rate schedules on
Wednesday, 9 February 2011 at 7:00 p.m. at the Colchester Town Hall




2011-2012 Fiscal Year Sewer and Water Commission Operating Budget

10/11 ANNUAL 10/11 11/12
REVISED PROJECTED | PROPOSED
EXPENSE BUDGET BUDGET BUDGET DIFFERENCE

WATER OPERATING
4003210 40101 Regular Payroil N 262,447 | 8 251,648 1% 265,950 1 $ 3,503
4003210 46103 Overtime S 21,817 1§ 29,880 1S 22,666 | $ 849
4003210 40105 Contr Temp Occas s - S 500 (S - S -
4003210 40106 Misc Payroll s 3,900 | $ 3,000{8 260018 {1,300)
4003210 41210 Employee Related Insurance S 67,747 15 66,606 | S 75,7221 | § 7,974
4003210 41230 FICA & Pension s 37,270 | $ 36,000 | $ 36,976 | § {294)
4003210 42301 Office Supplies s 1,700 | S 1,236 | $ 1,700 | $ -
4003210 42323 Prot Clothing & Safety Equipment s 1,248 1% 1,248 | % 1,248 | S -
4003210 42340 Operating Supplles s 65,000 $ 68,124 | $ 79,000 ] S 14,000
4003210 43213 Travel Training & Meetings s 200018 1,500 | $ 2,000}15 -
4003210 43258 Dues & Subscriptions s 1,3011s 1,301 | S 1,468 | § 167
4003210 44203 Legal 3 200018 - S 200018 -
4003210 44206 Municipal Insurance s 12,750 | 3 12,000 | § 12,750 1 § -
4003210 44208 Professional Services S 24,3501 S 23,0101 8 23,7501 % {600}
4003210 44217 Postage s 25001}5S 3,405 | $ 3,500 | $ 1,000
4003210 44223 Service Contracts s 8515]$ 7,669 | S 8,515 | % -
4003210 44231 Advertising s 60015S 6005 600 | S -
4003210 44238 Uniform Rentals s 884158 884 |5 884 | § -
4003210 44244 Refunds for Overpayrents s 5018 - S 501% -
4003210 44255 Refunds for Tox or Liens s 5018 12048 50(8$ -
4003210 44262 Audit 5 5500138 5,500 S 5,500 | $ -
4003210 44285 Lab Fees s 725018 6,435 | 3 11,750 § $ 4,500
4003210 452156 Telephone S 10,4401 5 530715 5,292 | $ {5,148)
4003210 45221 Fuel/Heating s 17,1008 15,000} § 14,900 [ § {2,200}
4003210 45622 Electric s 99,780 | § 86,236 | S 96,105 | 5 (3,675)
4003210 46224 Equipment Repoirs s 10,000 | $ 30,000 | § 10,000 | $ -
4003210 46226 Building Repuirs S 5000]$ 5000135 5,000 -
4003210 46390 Vehicle Maintenance s 300015 2,277 | § 3,00013$ -
4003210 48404 Machinery & Equipment $ -
4003210 48416 Office Equipment s 7501 S 750 | § 75013 -
4003210 49245 Bond Principal S 154,501 | $ 154,501 | $ 156,736 | § 2,235
4003210 49246 Bond Interest s 52,1881 $ 48,051 | S 48,051 1 % {4,137)
4003210 49247 Bond Issuance Costs s -
4003210 50413 Transfers Qut to General Fund S -
4003210 50474 Transfers Cut to Capital Reserve $ -
4003210 50500 Transfers to Capitol Projects s 20,000158 20,000 |8 20,000} S -
4003210 50900 Contingency S 32,184 | § - S 32514 $ 330
4603210 90800 Depreciation - Buidings S -
4003210 91800 Depreciation - Machinery & Equipment 3 -
4003210 92800 Depreciation - Infrastructure $
4003210 93800 Depreciation - improvements $ .
4003210 99999 GAAP Audit Adjustment $ -

TOTAL ? 9338211} 58 887,788 | § 951,025 16 17,204




40101

40103

40106

41210

41230

42301

42323

42340

43213

43258

44203

44206

2011/2012 Water Budget Justification

Regular Payroll - $265,950

Public Works Director salary (50 percent of Water/Sewer portion) - $21,165

Water Department Supervisor - $74,293

Chief Operator - | man @ $27.03 x 8hrs. x 261 days = $56,439

Assist, Operator - | man @ $21.87 x 8hrs. x 261 days = $43,452

Operator In Training — 1 man @ $16.33 x 8 hrs. x 261 days = $34,097

Financial Manager salary (50 percent) - $23.18 x 8 x 261 x 0.5 = $24,195

Admin. Asst. (50 percent of Water/Sewer portion) - $19.70x 8 x 261 x 0.25 = $10,286
longevity pay - $2,025

Overtime - $22,666

scheduled OT-4 hrs/day x 104 weekend days x ($27.03+321.87)/2x1.5= $5,258
scheduled OT-4 hrs/day x 13 holidays x ($27.03+$21.87)/2x1.5= $1,908
repairfemergency related OT - 75 hrs, x ($27.03+821.87)/x1.5= $5,502

Mise. Payroll - $2,600
beeper pay

Employee Related Insurance - $75,721
Health, LTD, Life, AD&D, W/C

FICA - $36,976

0.0765 of payroll, OT, and 401a

0.0765 of highway crew payroll (for water main repair work)
401a contribution ’

Office Supplies - $1,700
172 of office supply needs - $3,000/2
172 of office equipment under $100 - $400/2

Protective Clothing & Safety Equipment - § 1,248
boots, gloves, eye, ear protection, respirator cartridges, etc.

Other Purchase & Supplies - $79,000

Plant operation chemicals - $43,000

Plant/Field testing and operating equipment and supplies - $9,000
Other misc. materials - $9,000

Hydrant replacement program - $5,000

Custodial Supplies - $1000

Hand Tools - $2,000

Well 4 Pilot test materials - $10,000

Travel, Training, & Meetings - $2,000
Training and Continuing Education, public information notices, water week, etc.

Dues and Subscriptions - $1,468
Professional Affiliation (AWWA, ABPA, and CWWA)
Diversion Permit

Legal - $2,000

Municipal Insurance - $12,750



44208 Other Professional Services - $23,750
Diversion Permit Stream flow monitoring ($4,000)
contractor repairs on water lines and other services ($8,000)
confracted calibration work ($1,000)
Individual Water Supply Plan ($10,000)
Physicals & Testing - Pulmonary for plant staff, D&A monit - ($750)

44217 Postage - $3,500
$7,000/2 budgets — bills, notices, correspondence, etc.

44223 Service Contracts - $8,515
Computer software support/network support - $1,600/yr (split with sewer)
Fire extinguisher annual maintenance - $400
Plant and Booster Station generator niaihtendance agreement -~ $1,750
Furnace maintenance agreement — WTP 1 and 2 - $800
Meter reading eq. and software maintenance agreement - $1,690/yr. (split with sewer)
Grounds Maintenance - $500
Weekly garbage collection - $320
Copier - mo lease — split with sewer -$780
SCADA Control maintenance agreement - $2,100
Alarm services - $220

44231 Advertising - $600
advertising of legal notices, etc.

44238 Uniforin Rentals - $884
pants, polo shirts, T-shirts, sweat shirts for 4 employees

44244 Refunds for Overpayment - $50
44255 Refunds - Tax or Liens - $50

44262 Audit - $5,500
year end audit plus fixed asset consultation

44285 Lab Fees - $11,750
various weekly, monthly, quarterly, semi-annual, and annual water testing

45216 Telephone - $5,292
emergency answering service, pagers, phones, cell phones

45221 Fuel-Heating - $14,900
Appx. 10,000 gals $1.49/gallon

45622 Electric - $96,105
avg. $8,009/mo. x 12 mo.

46224 Equipment Repairs - $10,000
Scheduled and unscheduled repairs to plant and well equipment including main breaks

46226 Building Repairs - $5,000
Scheduled and unscheduled building repairs and minor (non-capital) improvements, including

repairs at O&M building



46390

48416

49245

49246

50500

Vehicle Maintenance - $3,000
scheduled and unscheduled repairs on three trucks

Office Equipment - $750
Computer upgrades (split with sewer)
Capital equipment over $100 (split with sewer)

Bond Retirement - $156,736
$50,000+106,736

Bond Interest - $48,051
$3,000+45,051

Transfers To Capital Project - $20,000

50900

Contingency - $32,514




2011-2012 Fiscal Year Sewer and Water Commission Operating Budget

10711 ANNUAL 10/11 11712
REVISED PRQJECTED | PROPOSED '
EXPENSE BUDGET BUDGET BUDGET DIFFERENCE
SEWER OPERATING -
2403207 40101 Regular Payroll $56,406 $56,145 | S 55,920 | $ (485.85)
2403207 40102 Other Regular & Part Time Payroll s -
2403207 40105 Contr, Femp, Occas $500 $01S -
2403207 41210 Employee Related Insurance 313,573 $13,450 $15,163 | 3 1,590.01
2403207 41230 FICA & Pensfon $8,013 $7,914 15 7,566.27 | S (447.20}
2403207 42301 Office Supplies $1,700 $1,146 $1,700 | $ -
2403207 42340 Operating Supplies 3500 $500 3500 | $ -
2403207 43213 Travel, Tralning & Meetings 3100 $250 $250 1 8 150.00
2403207 44203 Legal $500 S0 $500 | $ -
2403207 44206 Municipal Insurance $12,750 $12,436 [$  12,750.00 | $ -
--12403207.44217 Postage $2,500 $3,405. $3,500 1.5.... ...1,000.00. ..
2403207 44223 Service Contracls 34,745 44,726 $4,745 | § -
2403207 44231 Advertising $600 $600 $600 | $ -
2403207 44244 Refunds for Overpayment $50 $0 N (50.00)
2403207 44255 Refunds for Tax or Liens $50 $120 $50 | $ -
2403207 44262 Audit 35,500 $5,500 $5,500 | § -
2403207 44268 Ioint Sewer Facllity Personnel $98,647 $98,647 $99,906 | § 1,259.00
2403207 45216 Telephone 32,400 $2,494 $2,600 | $ 200.00
2403207 45221 Fuel/Heating $1,828 $1,612 15 2,337.50 | § 510.00
2403207 45622 Electric 390,000 $75,000 $81,600 | % (8,400.00}
2403207 46224 Equipment Repairs $10,000 $9,957 $10,000 { $ -
2403207 46269 Joint Sewer Facility Maintenance 3495,697 $495,697 $474,629 (S (21,068.00)
2403207 48404 Machinery & Equipment 320,100 $20,100 $20,100 | § -
2403207 48416 Office Equipment $750 5750 $750 | $ -
2403207 50413 Transfers Qut to General Fund $ -
2403207 50474 Transfers Out to Capital Reserve S -
2403207 50500 Transfers to Capital Project 320,000 $20,000 $20,000 | $ -
2403207 50900 Contingency 320,001 S0 |6 45412 1$ 2541159
$ -
TOTAL $866,410 $830,949 | $ 866,079 | 5 {330}




40101

41210

41230

um55§6f

42340

43213
44203
44206

44217

44223

44231

44244
44255

44262

44268

. Ofﬁcesupphes —$] ,700 J U

2011/2012 Sewer Budget Justification

Regular Payroll - $55,920

Public Works Director salary (50 percent of Water/Sewer portion) - $21,165

Financial Manager salary (50 percent) - $23.18 x 8 x 262 x 0.5 = $24,195

Admin. Asst. (50 percent of Water/Sewer portion) - $19,70 x 8 x 262x 0.25 = $10,286

Longevity - $275
Employee Related Insurance - $15,163

FICA - $7,567
0.0765 of P/R and 401a
401a - contribution

172 of office equipment under 3100 (split with water)

Other Purch Supplies - $500
Batteries, lights, custodial supplies, etc.

Travel, Training & Meetings - $250
Legal - $500
Municipal Insurance - $12,750

Postage - $3,500
$7,000/2 bills and notices, etc.

Service Contracts - $4,745

Copier - mo lease — split with water -$780

Computer software/network support - $1,600/2 (split with water)

Fire extinguisher annual maintenance - $200

PHPS generator maintenance coniract -~ $620

Furnace annual maintenance PHPS- $300

Meter reading eq. and software maintenance agreement - $1,689/yr. (split with water)

Pump Station Alarm System - $1,200

Advertising - $600
advertising of rates for budget public meeting, ete.

Refunds for Overpayment - $50
Refunds - Tax or Liens - $50

Audit - $5,500
year end audit plus fixed asset consultation

Joint Facilities Personnel — $99,906




45216

45221

45622

46224

46269

48404

48416

50474

50900

Telephone - $2,600
avg. of $217/mo x 12 mo.

Fuel-Heating - $2,338
850 gallons at $2.75 per gallon

Electric - $81,000

Flatbrook, 584 Norwich, Prospect Hill Pump Station
approx. $6,800/month

Equipment Repairs - $10,000

repairs to sewer mains, pump station, manholes, efc,
Removal of UST at PHPS - $5,000

Joint Facilities Maintenance — $474,629

Machinery and Equipment - $20,100

Repairs to small office equipment - $50
Equalization tank payment to Hebron - $20,050

Office Equipment - $750
Computer upgrades, etc. (split with water)

Transfers to Capital Reserve - $20,000

Contingency -~ $45,412



PROPOSED USAGE RATES

COLCHESTER SEWER AND WATER COMMISSION

Existing

2011 - 2012 FISCAL YEAR

Residential-Use Rates

{thousands of gallons) ~ WWater
Serv Charge $ 11.30

0tol10 & 7.11
10to20 $ 7.39
20plus & 9.6

Exising New New
Sewer Water Sewer
$ - $ 1130 & -
$6.85 S 711 $ 6.85
$6.93 $ 739 $ 693
$7.16 § 946 S 716

Unmetered sewer based on 18,000 gallons per quarter - $123.94
Irrigation water meter (unsewered) — all water charged at $9.46/1,000 gallons

Thousands of Gallons
Service charge, per quarter
(includes up to 20}
3/4 in. meter
1in. meter
1-1/2 in. meter
2 in, meter
3 in. meter
4 in. meter
6 in. meter
8in. meter

Over 20

Private Fire Service;

Commercial-Use Rates

3/4in. or larger meters

Water Rates Sewer Rates
$ 163.06 $138.24
S 164.16 $138.24
$ 165.63 $138.24
$ 169.68 $138.24
$ 199.49 $138.24
$ 210.53 $138.24
$ 236.29 $138.24
S 265.73 $138.24
$7.35/1,000 gals. $6.91/1,000 gals,
Upto 4in, $20.45 per quarter
4in. $127.22 per quarter
6 in. $369.,88 per quarter
8in, §787.94 per quarter
10in. $1,417.09 per quarter



Proposed rates to be
effective 7-3~11

BESCRIPTION

Commercial Building

Late payment Charge

Return Check Charge

Lien Fee

Water service Reactivation Charge

Service Termination Avoidance Charge

Service Call Day
After Hours {min)

Sewer Assessment Payoff Lien Release

Crass Connection inspection

RPD Testing Fee
Frozen Meter Charge Day
After Hours
Water Audit
Account Activation

~ New meter Installation
Sale of pool water - 6,000 gallons

Construction and Special Services
Flow Test

Sewer and Water Application Fees (1)
Construction Inspection

New Main Flushing (2)

Pressure /Leak Test (2)

Chlorination (2)

Ternporary Hydrant Meter

TOWN of COLCHESTER

SUMMARY OF FEES FOR SERVICES

Fee
$5.00

1.50 percent
$25.00
$35,00
$120.00
$60.00
$60.00
$160.00
$10.00
$80.00
$55.00
$230.00
$315.00

no charge
$65.00
$550.00
$87.00

$100.00
$70.00
$60.,00
$60.00
$180.00
$120.00
$120.00

COMMENTS
Per additional unit'on a single meter added to the base rates
Per month

Fee includes a service call to shut off and one to turn back on

Up to 2hrs; 880 for each hour or portion of thereafter

Per site min charge. Additional time onsite charged at hrly service call rate

Per device if performed while onsite doing survey. Otherwise 1 hr Service Call Rate is added
includes cost of replacement meter. If meter reusable then substitute parts for new meter charge
intludes cost of replacement meter, If meter reusable then substitute parts for new meter charge

Includes office and fleld time to read a meter for initial reading and set up account records
Includes price of meter and meter yoke
Price per each additional 1,000 gallons per irrigation rate

each

Per unit. Conditions of payment remain the same

Minimum per visit up to 1 hour..Service Call Rate for each hour or portion of thereafter
Minimum per visit up to 1 hour..Service Call Rate for each hour or portion of thereafter
Minimaum per test. up to 3 hours..Service Call Rate for each hour ar portion of thereafter
Minimum per test. up to 2 hours.Service Call Rate for each hour or portion of thereafter
Inciudes 2 hours service to set and remove meter, Water used is charged at the appropriate rate

Construction- These services be performed based on labor and equipment time, materials, and administrative overhead.
Cutin Tees Estimate prepared and Fee paid in advance.
Tapping Linch $ 750.00
L5inch $ 975.00
2.0inch § 1,300.00
Hydrant Raise
NOTES
1 For complex plan review, charge at an hourly rate of $70 times estimated

hours to review the documents. Recommendations above, as well as, this suggestion are subject
to the existing requirements for pre-payment

2 These Fees are for cbservation only, Should the Town start performing the actual service then the fee will be recalculated on a time charge basis




February 11, 2011

To: Board of Selectmen
From: Mark Decker
Cc: Adam Turner, Maggie Cosgrove

Re: Colchester Pump Station Agreement

Weston & Sampson has revised their proposal, a copy of which is attached. As
requested, they have broken out bidding services as an optional work item. The net result
is $49,600 which is $3,150 more than existing funding. Based on Adam’s comments, it
is unlikely there will be any additional funds available through DECD . Hence, it is
requested the Board identify an appropriate account line from which the required $3,150
can be transferred into a professional services account to fund the difference between the
cost of the design and the existing STEAP grant funds and then to approve the Weston &
Sampson design services proposal and authorize the First Selectman to sign all necessary
documents.






Gregg Schuster First Selectman

MEMORANDUM

To: Board of Selectmen

Ce:

From : Gregg Schuster, First Selectman

Date: 02/14/11

Re: Pump Station Agreement — Designation of Additional Expense

I recommend that $3,150 be transferred from “Legal Expenses” to “Professional Services”

to fund the difference between the cost of the design and the existing STEAP grant fund
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AGREEMENT FOR ENGINEERING SERVICES
BY AND BETWEEN THE
TOWN OF COLCHESTER, CONNECTICUT
AND
WESTON & SAMPSON ENGINEERS, INC.

THIS AGREEMENT is made by and between the TOWN OF COLCHESTER,
CONNECTICUT, acting herein by and through its Sewer and Water Commission, hereinafter
called OWNER and WESTON & SAMPSON ENGINEERS, INC., with offices at 273 Dividend
Road, Rocky Hill, Connecticut hereinafter called ENGINEER.

WITNESSETH, for the consideration hereinafter set forth, the parties hereto agree as follows:

ARTICLE 1 - ENGAGEMENT OF ENGINEER

1.01 OWNER hereby engages ENGINEER, and ENGINEER hereby accepts the engagement
to perform certain professional engineering services hereinafter described for the
COLCHESTER COMMERCIAL DEVELOPMENT SANITARY SEWER AND
WATER EXPANSION PROJECT hereinafter called the PROJECT. The proposed
project area, hereinafter called PROJECT AREA, is shown on the attached figure.

1.02 ENGINEER’s services shall be performed in a manner consistent with that degree of skill
and care ordinarily exercised by practicing design professionals performing similar
services in the same locality, at the same site and under the same or similar circumstances
and conditions. ENGINEER makes no other representations or warranties, whether
expressed or implied, with respect to the services rendered hereunder.

ARTICLE 2 - SCOPE OF SERVICES

201 PRELIMINARY ENGINEERING:

A. Kickoff Meeting:

1.

Meet with OWNER staff and others as deemed appropriate by OWNER to obtain
latest collection system drawings, Wastewater Facilities Plan, concept information
and drawings, design element targets, anticipated flow rates, etc. During meeting,
review and discuss the merits, drawbacks, and benefits for customary pumping
station configurations (submersible, flooded suction, suction lift). In addition to
the physical configuration, consideration shall also be given to pumping and
storage capacities, in the context of initial and maximum projected flows to the
station. Review OWNER’s desires, concerns, and preferences for the aesthetic,
operational, and detailed mechanical components of the station. Review and
discuss forcemain, gravity sewer, and water main configuration and preferred
routing. Meeting shall result in recorded decisions for design of preferred
configurations and piping routes.
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B. Survey and Mapping:

1.

Review existing site survey data (if any), provide additional property and
topographic survey as follows:

a. Perform land records research to determine existence of and obtain any
existing mapping for the PROJECT AREA. ENGINEER presumes that
OWNER will provide detailed A-2 / T-2 boundary and topographic survey
data from existing development areas within the PROJECT AREA.

b. ENGINEER further presumes that inland wetlands delineation and mapping
will be provided by OWNER based on existing data in possession of
OWNER.

C. Geotechnical Investigations

1.

Obtain permission (right-of-entry) from property owner (via OWNER) to proceed
with conduct of geotechnical investigation of the subsurface soil and bedrock
conditions at the proposed wastewater pumping station site (see attached Figure).
Upon receipt, conduct one (1) geotechnical boring to a maximum depth of 50 feet.
Borings shall include blow counts and sampling at 5-foot intervals. ENGINEER
will monitor boring activities.

Due to budgetary constraints, ENGINEER and OWNER agree that additional
geotechnical investigations will not be conducted along forcemain, sewer, and
water main piping routes. Subsurface conditions in these areas of the PROJECT
will be portrayed in the Contract Documents based on presumed conditions.

2.02 DESIGN ENGINEERING:

A. Design of the PROJECT is anticipated to include the following facilities:

I.

2.

One wastewater pumping station where shown on the attached Figure;

Approximately 2,100 linear feet of force main piping and appurtenances,
including valves and connections where shown on the attached Figure;

Approximately 600 linear feet of gravity sewer and appurtenances, including
manholes and connections where shown on the attached Figure;

Approximately 2,600 linear feet of water main and appurtenances, including
valves and connections where shown on the attached Figure;

Design details showing trench construction, pavement repair, erosion and
sedimentation controls, and maintenance and protection of traffic; and

Detailed technical construction specifications of the proposed construction work
to conform to Construction Specification Institute (CSI) format.
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B. Preliminary Design

1.

3.

Review and visit the proposed wastewater pumping station parcel, and examine
concept structure footprints and their interface with adjacent structures, impacts
and views from surrounding parcels, accessibility, power supply, nearby
easements, Conservation Easements, wetlands restrictions, and other site issues
and amenities.

Receive from OWNER any available sanitary sewer, water main, storm drain, and
other utility drawings within the PROJECT AREA.

Prepare preliminary design drawings for review by OWNER and funding
agencies (as necessary). Preliminary design drawings shall include concept layout
plans for the force main, water main, gravity sewer, and structure(s) housing the
wastewater pumping station components and controls. The preliminary design
drawings shall also identify major materials of construction to establish a level of
quality for the project. In addition, an elevation view drawing of any proposed
above-grade buildings shall be included to portray the type and character of
exterior finish. Prepare a Preliminary Opinion of Probable Construction Cost
(OPCC).

Meet with the project team to review the preliminary design drawings and OPCC
figures. Based on the review, revise drawings and documents as necessary, and
finalize a recommendation for the facility layout as agreed upon with the team.

Based on the recommended configuration, finalize the preliminary OPCC.

C. Final Design

1.

Complete any structural, mechanical, architectural, site, and electrical design for
the approved preliminary design utilizing the configuration produced under Task
2.02.B.

Final design shall include:
a. Exterior site landscaping, walkway and external site elements design.

b. Final design of the force main, gravity sewer, water main, and pumping
station building, power/electrical, lighting, fire, telecommunications/SCADA
systems, security, HVAC, drainage, plumbing, refuse/recycling, water/sewer
systems and building management systems as appropriate.

c. Specification of maintenance equipment for the wastewater pumping station
building and the preparation of a maintenance and operations plan.

d. Preparation of design drawings and project specifications.

e. Preparation of a sediment and erosion control plan for the construction area
showing erosion control details together with a construction narrative.
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2.03

3. Preparation of final bid documents (plans, specifications, final cost and any
specialized construction testing and oversight procedures).

4. Utilizing the final design elements and current industry unit prices, develop a final
detailed opinion of construction costs (OPCC) including construction inspection
and testing, contingencies, construction administration, etc.

5. Present the final documents and OPCC to OWNER for review. Make revisions to
the design based on the OPCC, budget, and recommendations from the design
review team, including, where applicable, the establishment of bid alternates for
some design elements.

Permitting: ENGINEER shall prepare and submit to OWNER the proposed
construction documents from which OWNER can develop and submit technical
design data and documents as required for OWNER’s submittal of permit
applications for the PROJECT. OWNER will pay for all permitting fees.

BIDDING SERVICES:

A.

Provide TEN (10) sets of bid document sets to OWNER for OWNER’s distribution to
potential bidders. Provide one electronic file containing the bidding documents and
drawings in Portable Document File (PDF) format for OWNER’s use.

Assist OWNER during advertising period; respond to technical and design questions;
attend pre-bid conference and bid opening.

Tabulate and review bids received, investigate bidder qualifications and references;
make recommendations for bid acceptance and bid alternates.

2.04 CONSTRUCTION SERVICES:

A.

Work under this task shall be described under a future amendment.

ARTICLE 3 - RESPONSIBILITIES OF OWNER

OWNER, without cost to ENGINEER, shall do the following in a timely manner so as not to
delay the services of ENGINEER:

3.01

3.02

Designate in writing a person to act as OWNER 's representative with respect to work to
be performed under this AGREEMENT, such person to have complete authority to
transmit instructions, receive information, interpret and define OWNER’S policies and
decisions with respect to materials, equipment elements and systems pertinent to the
work covered by this AGREEMENT.

Through its officials and other employees who have knowledge of pertinent conditions,
confer with ENGINEER regarding both general and special considerations relating to the
PROJECT.
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3.03

3.04

3.05

3.06

3.07

3.08

3.09

Assist ENGINEER by placing at the disposal of ENGINEER, all available information
pertinent to the PROJECT including previous reports and any other data relative to
design or construction of the PROJECT.

Pay all application and permit fees associated with approvals and permits from all
governmental authorities having jurisdiction over the PROJECT and such approvals and
consents from others as may be necessary for completion of the PROJECT.

Arrange for access to and make all provisions for ENGINEER to enter upon public and
private lands as required for ENGINEER to perform its work under this AGREEMENT.

Furnish ENGINEER all needed property, boundary and right-of-way maps.

Cooperate with and assist ENGINEER in all additional work that is mutually agreed
upon.

Pay ENGINEER for work performed in accordance with the terms specified herein.

Operate all valves, pumps, instrumentation, and other equipment as required to support
ENGINEER and Contractor personnel in carrying out systems and plant startup and
testing operations.

ARTICLE 4 - TIME OF PROJECT

4.01

ENGINEER will initiate work under this AGREEMENT following formal acceptance of
this AGREEMENT by OWNER. ENGINEER agrees to provide services for the
estimated duration of work, starting within SEVEN (7) calendar days of signing this
AGREEMENT and concluding the work of Tasks 2.01 and 2.02 within NINETY (90)
calendar days thereafter. The work of Task 2.03 will be performed concurrent and
associated with bidding of the project, as mutually agreed upon following completion of
Tasks 2.01 and 2.01.

ARTICLE 5 - PAYMENTS TO THE ENGINEER

5.01

5.02

For services performed under Tasks 2.01 and 2.02 as described under this
AGREEMENT, OWNER agrees to pay ENGINEER the TOTAL BASE FEE as a lump
sum identified below, with individual task fees generally distributed as indicated in Table
1. Fees for this PROJECT shall be billed monthly as they accrue based upon the services
performed as a percent of the total lump sum fee. OWNER agrees to make payment to
ENGINEER within THIRTY (30) days of the invoice date.

OWNER may elect to engage ENGINEER with Optional / Future Tasks as described
herein and for the fees indicated in Table 1. If so elected, these tasks will be indicated on
the signature page of this AGREEMENT.
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5.03

Table 1

ENGINEER’S FEES

TASK DESCRIPTION FEE
BASE FEE TASKS
2.01 PRELIMINARY ENGINEERING $5,600
2.02 DESIGN ENGINEERING $44,000
TOTAL BASE FEE: $49,600
OPTIONAL / FUTURE TASKS
2.03 BIDDING SERVICES $7,600
2.04 CONSTRUCTION SERVICES TBD

If OWNER fails to make any payment due ENGINEER for services and expenses within
thirty (30) days after receipt of ENGINEER'S statement therefore, ENGINEER may,
after giving seven (7) days' written notice to OWNER, suspend services under this
AGREEMENT. Unless ENGINEER receives payment within seven (7) days of the date
of the notice, the suspension shall take effect without further notice. In the event of a
suspension of services, ENGINEER shall have no liability to OWNER for delay or
damage caused OWNER because of such suspension of services.

ARTICLE 6 - INSURANCE

6.01

6.02

General Liability Insurance: ENGINEER shall secure and maintain, for the duration of
this PROJECT, the following General Liability Insurance policy or policics at no cost to
OWNER. With respect to the operations ENGINEER performs, ENGINEER shall carry
Commercial General Liability Insurance providing for a combined single limit of One
Million Dollars ($1,000,000) for bodily injury, death, and property damage.

Automobile Liability Insurance: ENGINEER shall secure and maintain, for the duration
of this PROJECT, Automobile Liability Insurance covering the operation of all motor
vehicles, including those hired or borrowed, used by ENGINEER in connection with this
AGREEMENT, in the following amount:

A. Not less than Five Hundred Thousand Dollars ($500,000) for all damages arising out
of bodily injuries to or death of one person and subject to that limit for each person, a
total limit of Five Hundred Thousand Dollars ($500,000) for all damages arising out
of bodily injuries to or death of two or more persons in any one accident or
occurrence, and

B. Not less than One Hundred Thousand Dollars ($100,000) for all damages arising out
of injury to or destruction of property in any one accident or occurrence.
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6.03

6.04

6.05

Umbrella Liability Insurance: In addition to the above-mentioned coverage, ENGINEER
shall carry a minimum of One Million Dollar ($1,000,000) umbrella liability policy for
the duration of the PROJECT.

Professional Services Liability Insurance: ENGINEER shall secure, at its own expense, a
Professional Services Liability Insurance policy with a limit of One Million Dollars
($1,000,000) per claim and in the aggregate, and maintain such policy for the duration of
the PROJECT.

Workers Compensation Coverage:

A. ENGINEER shall maintain statutory Worker’s Compensation insurance coverage for
all of its employees at the PROJECT as required by the State of Connecticut.

B. OWNER shall maintain statutory Worker’s Compensation insurance coverage for all
of its employees at the PROJECT as required by the State of Connecticut.

ARTICLE 7 - LIMITATION OF LIABILITY AND INDEMNIFICATION

7.01

7.02

7.03

To the fullest extent permitted by law, the total liability in the aggregate, of ENGINEER
and its officers, directors, employees, agents, and independent professional associates,
and any of them, to the OWNER and any one claiming by, through or under OWNER,
for any and all injuries, claims, losses, expenses, or damages whatsoever arising out of or
in any way related to ENGINEER’S services, the project, or this AGREEMENT, from
any cause or causes whatsoever, including but not limited to, the negligence, errors,
omissions, strict liability, breach of contract, misrepresentation, or breach of warranty of
ENGINEER or its officers, directors, employees, agents or independent professional
associates, or any of them, shall not exceed the total amount recoverable from the
available limits of the insurance identified in Article 6.

To the fullest extent permitted by law, and subject to the limitation of liability set forth in
7.01, the ENGINEER agrees to indemnify and hold harmless the OWNER and its
officers, directors, employees, agents, and independent professional associates, and any
of them, from any claims, losses, damages or expense (including reasonable attorneys’
fees) arising out of the death of, injuries, or damages to any person, or damage or
destruction of any property, in connection with the ENGINEER’S services under this
AGREEMENT to the extent caused by the negligent acts, errors, or omissions of the
ENGINEER or its officers, directors, employees, agents or independent professional
associates, or any of them.

Hazardous Waste Indemnifications:

A. ENGINEER and its consultants shall have no responsibility for the discovery,
presence, handling, removal or disposal of, or exposure of persons to, hazardous
waste in any form at the PROJECT site. Accordingly, OWNER hereby agrees to
bring no claim for negligence, breach of contract, strict liability, indemnity,
contribution or otherwise against ENGINEER, its principals, employees, agents or
consultants if such claim in any way arises from such services. OWNER further
agrees to defend, indemnify and hold ENGINEER and its consultants and their
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principals, employees and agents harmless from and against any claims, demands,
loss or damage (including reasonable attorneys' fees) sustained by any person or
entity arising from such services or circumstances. ENGINEER shall not be liable for
any damages or injuries, of any nature whatsoever, due to any delay or suspension in
the performance of its services caused by or arising out of the discovery of hazardous
substances or pollutants at the PROJECT site.

. OWNER hereby warrants that, if they know or has any reason to assume or suspect
that hazardous materials may exist at the PROJECT site, they have so informed
ENGINEER. OWNER also warrants that they have done their best to inform
ENGINEER of such known or suspected hazardous materials' type, quantity and
location.

. If, in the performance of the work, hazardous materials are encountered and are
judged by ENGINEER to be an imminent threat to on-site personnel and/or the
general public, ENGINEER shall take all steps immediately available that are, in his
judgment, prudent and necessary to mitigate the existing threat. OWNER agrees to
compensate ENGINEER for any time spent or expenses incurred by ENGINEER to
mitigate the threat, in accordance with ENGINEER’S prevailing fee schedule and
expense reimbursement policy.

. Subsurface sampling may result in unavoidable contamination of certain subsurface
areas, as when a probe or boring device moves through a contaminated area, linking it
to an aquifer, underground stream or other hydrous body not previously contaminated
and capable of spreading hazardous materials off-site. Because nothing can be done
to eliminate the risk of such an occurrence, and because subsurface sampling is a
necessary aspect of the work that ENGINEER will perform on OWNER’S behalf,
OWNER waives any claim against ENGINEER and agrees to defend, indemnify and
hold ENGINEER harmless from any claim or liability for injury or loss which may
arise as a result of alleged cross-contamination caused by sampling. OWNER further
agrees to compensate ENGINEER for any time spent or expenses incurred by
ENGINEER in defense of any such claim, in accordance with ENGINEER’S
prevailing fee schedule and expense reimbursement policy.

. ENGINEER will hold soil samples collected during the subsurface investigation for
THREE (3) months after the completion of the PROJECT at their offices. After such
period, ENGINEER shall contact OWNER requesting information regarding the
disposition of the soil samples. At OWNER’S request, after receiving written
instructions, ENGINEER will either [1] ship the samples to OWNER for their use, or
[2] dispose of the samples. If Engineer does not receive a response from OWNER
within THIRTY (30) days of submitting the request for information relative to the
disposition of the samples, ENGINEER shall dispose of the samples.
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ARTICLE 8 - EXTENSION OF SERVICES

8.01 Additional Work: In the event ENGINEER, as requested by OWNER, is to make
investigations or reports on matters not covered by this AGREEMENT, or is to perform
other services not included herein, additional compensation shall be paid ENGINEER as
is mutually agreed upon by and between OWNER and ENGINEER. Such services shall
be incorporated into written amendments to this AGREEMENT, or into a new written
AGREEMENT.

8.02 Changes in Work: OWNER, from time to time, may require changes or extensions in the
Scope of Services to be performed hereunder. Such changes or extensions, including any
increase or decrease in the amount of compensation, to be mutually agreed upon by and
between OWNER and ENGINEER, shall be incorporated into written amendments to this
AGREEMENT.

8.03 Litigation Support Services: In the event ENGINEER is to prepare for or appear in any
litigation on behalf of OWNER, additional compensation shall be paid ENGINEER.
OWNER agrees to compensate ENGINEER for time spent and expenses incurred in
preparation for and attendance at meetings and appearances, including depositions. This
shall include appearances before OWNER’S attorney and before the attorney of any other
party to the litigation, in addition to all other support services as requested by OWNER.
Additional compensation shall be paid ENGINEER as is mutually agreed upon by and
between OWNER and ENGINEER. Such services shall be incorporated into written
amendments to this AGREEMENT, or into a new written AGREEMENT.

8.04 Hazardous Materials Encountered: If, in the performance of the work, hazardous
materials are encountered and are judged by ENGINEER to be an imminent threat to on-
site personnel and/or the general public, ENGINEER shall inform the Local and State
Emergency Personnel of the release. OWNER agrees to compensate ENGINEER for any
time spent or expenses incurred by ENGINEER to mitigate the threat, in accordance with
ENGINEER'’S prevailing fee schedule and expense reimbursement policy. Such services
shall be incorporated into written amendments to this AGREEMENT or into a new
written AGREEMENT.

ARTICLE 9 - OWNERSHIP AND USE OF DOCUMENTS

9.01 Use of Documents:

A. All Documents are instruments of service in respect to this Project, and ENGINEER
shall retain an ownership and property interest therein (including the right of reuse at
the discretion of ENGINEER) whether or not the Project is completed.

B. Copies of Documents that may be relied upon by OWNER are limited to the printed
copies (also known as hard copies) that are signed or sealed by ENGINEER. Files in
electronic media format of text, data, graphics, or of other types that are furnished by
ENGINEER to OWNER are only for convenience of OWNER. Any conclusion or
information obtained or derived from such electronic files will be at the user’s sole
risk.
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C. Because data stored in electronic media format can deteriorate or be modified
inadvertently or otherwise without authorization of the data’s creator, the party
receiving electronic files agrees that it will perform acceptance tests or procedures
within 60 days, after which the receiving party shall be deemed to have accepted the
data thus transferred. The party delivering the electronic files will correct any errors
detected within the 60-day acceptance period. ENGINEER shall not be responsible
to maintain documents stored in electronic media format after acceptance by
OWNER.

D. When transferring documents in electronic media format, ENGINEER makes no
representations as to long term compatibility, usability, or readability of documents
resulting from the use of software application packages, operating systems, or
computer hardware differing from those used by ENGINEER at the beginning of this
Project.

E. OWNER may make and retain copies of Documents for information and reference in
connection with use on the Project by OWNER. Such Documents are not intended or
represented to be suitable for reuse by OWNER or others on extensions of the Project
or on any other project. Any such reuse or modification without written verification
or adaptation by ENGINEER, as appropriate for the specific purpose intended, will be
at OWNER’s sole risk and without liability or legal exposure to ENGINEER or to
ENGINEER’s Consultants. OWNER shall indemnify and hold harmless ENGINEER
and ENGINEER’s Consultants from all claims, damages, losses, and expenses,
including attorneys’ fees arising out of or resulting therefrom.

F. If there is a discrepancy between the electronic files and the hard copies, the hard
copies govern.

G. Any verification or adaptation of the Documents for extensions of the Project or for
any other project will entitle ENGINEER to further compensation at rates to be
agreed upon by OWNER and ENGINEER

ARTICLE 10 - TERMINATION

10.01

10.02

The obligation to provide further services under this AGREEMENT may be terminated
by either party upon THIRTY (30) days' written notice in the event of substantial failure
by the other party to perform in accordance with the terms hereof through no fault of the
terminating party.

If the PROJECT is suspended or abandoned in whole or in part for more than three (3)
months, ENGINEER shall be compensated for all services performed prior to receipt of
written notice from OWNER of such suspension or abandonment, together with other
direct costs then due and all Termination Expenses as defined in Article 10.04. If the
PROJECT is resumed after being suspended for more than THREE (3) months,
ENGINEER'S compensation shall be equitably adjusted.
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10.03

10.04

In the event of termination by OWNER under Article 10.01, ENGINEER will be paid a
percentage of the lump sum fee based on work completed on the PROJECT through the
completion of services necessary to affect termination, in accordance with the provisions
of Article 5 of this AGREEMENT.

In the event of termination by ENGINEER under Article 10.01, or termination by
OWNER for OWNER'’S convenience, ENGINEER will be paid a percentage of the lump
sum fee based on work completed on the PROJECT through the completion of services
necessary to affect termination, plus termination expenses. Payment for services will be
in accordance with the provisions of Article 5 of this AGREEMENT. Termination
expenses are defined as additional costs of services and other direct costs directly
attributable to termination, which shall be an additional amount, computed as the costs
ENGINEER reasonably incurs relating to commitments, which had become firm before
the termination.

ARTICLE 11 - GENERAL PROVISIONS

11.01

11.02

11.03

11.04

Precedence: The terms and conditions in this AGREEMENT shall take precedence over
any inconsistent or contradictory provisions contained in any proposal, contract, purchase
order, requisition, notice to proceed, or like document regarding the ENGINEER’S
services.

Severability: If any of the terms and conditions in this AGREEMENT shall be finally
determined to be invalid or unenforceable in whole or part, the remaining provisions
hereof shall remain in full force and effect, and be binding upon the parties hereto. The
parties agree to reform this AGREEMENT to replace any such invalid or unenforceable
provision with a valid enforceable provision that comes as close as possible to the
intention of the stricken provision.

Mediation: All claims, disputes or controversies arising between OWNER and
ENGINEER shall be submitted to non-binding mediation prior to and as a condition
precedent to the commencement of any litigation between those parties. The American
Arbitration Association, or such other person or mediation service shall conduct the
non-binding mediation as the parties mutually agree upon. The party seeking to initiate
mediation shall do so by submitting a formal written request to the other party to this
AGREEMENT and the American Arbitration Association or such other person or
mediation service as the parties mutually agree upon. The costs of mediation shall be
borne equally by the parties. All statements of any nature made in connection with the
non-binding mediation shall be privileged and will be inadmissible in any subsequent
court or other proceeding involving or relating to the same claim.

Subrogation: OWNER and ENGINEER waive all rights against each other and against
the contractors, consultants, agents and employees of the other for damages, but only to
the extent covered by any property or other insurance in effect whether during or after the
PROJECT. OWNER and ENGINEER shall each require similar waivers from their
contractors, consultants and agents.
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11.05 Statute of Limitations: Causes of action between the parties to this Agreement pertaining
to acts or failures to act shall be deemed to have accrued and the applicable statutes of
limitations shall commence to run not later than either the date of Substantial Completion
for acts or failures to act occurring prior to Substantial Completion or the date of issuance
of the final Certificate for Payment for acts or failures to acts occurring after Substantial
Completion. In no event shall such statutes of limitations commence to run any later than
the date when ENGINEER’s services are substantially completed.

ARTICLE 12 - DISCLOSURE RIGHTS

12.01 OWNER agrees that ENGINEER has the authority to use its name as a client and a
general description of the project as a reference for other prospective clients.
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IN WITNESS WHEREOF, the parties hereto have executed this AGREEMENT the day
and year last signed below.

ACCEPTED FOR:
OWNER: WESTON & SAMPSON ENGINEERS, INC.:
Authorized Signature Authorized Signature
Printed Name Printed Name

Date Date

Authorized OPTIONAL Task(s)

OWNER’S Connecticut Sales and Use Tax Certificate Exemption Number:

R:\Colchester CT\Commercial Zone Infrastructure\Contracts\Colchester Pump Station Agreement 02-08-11.doc
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DRAFT TENTATIVE AGREEMENT DOCUMENT FOR INITIAL CONTRACT
LIBRARY EMPLOYEES UNION NEGOTIATIONS 2010
SUBJECT TO REVIEW AND APPROVAL OF TOWN AND UNION

This Agreement is entered into by and between the Town of Colchester,
Connecticut, hereinafter referred to as the "Town," and Local 1303-448 of Council 4,
American Federation of State, County and Municipal Employees, AFL-CIO,
hereinafter referred to as the "Union".

ARTICLE I - RECOGNITION AND SCOPE OF AGREEMENT

1.1 ~ The Town recognizes the Union as the sole and exclusive bargaining agent
for the purpose of collective bargaining on all matters of wages, hours of employment
and other conditions of employment for all employees employed by the Town at the
Cragin Memorial Library working twenty (20) hours or more per week, excluding the
Library Director, library pages working less than twenty (20) hours per week and other
employees excluded under the Connecticut Municipal Employees Relations Act.

ARTICLE II - RIGHTS OF MANAGEMENT

2.1  The Town retains any and all rights and prerogatives of management it
enjoyed prior to the execution of this Agreement except as specifically and expressly
limited or modified by the provisions of this Agreement.

2.2 The Town shall have the right to hire, discipline, discharge, lay off,
assign, promote, direct and control its employees and the operations, methods and
management of Town business and the operations of the Cragin Memorial Library, and
the Town's decision in such matters shall not be subject to contest or review, except as
otherwise specifically and expressly provided herein.

2.3 The Town may continue, and may from time to time make or change,
such rules or regulations as it deems appropriate for the conduct of Town and/or Cragin
Memorial Library business, provided that same are not inconsistent with any specific
and express provisions of this Agreement. All such rules and regulations shall be
observed by the employees.

2.4 Nothing herein contained shall prevent supervisors, volunteers, interns or
workfare employees from performing duties of bargaining unit employees covered by
this Agreement provided that such use shall not directly result in the layoff of a
bargaining unit employee.

ARTICLE HI - UNION SECURITY

3.1  All employees in the bargaining unit shall, as a condition of employment,
become members of the Union in good standing, or pay a service charge equal to the
cost of collective bargaining, contract administration and grievance adjustment (but not
more than Union dues) for the duration of this Agreement or any extension thereof.

-1-
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DRAFT TENTATIVE AGREEMENT DOCUMENT FOR INITIAL CONTRACT
LIBRARY EMPLOYEES UNION NEGOTIATIONS 2010
SUBJECT TO REVIEW AND APPROVAL OF TOWN AND UNION

3.2 Upon receipt of a signed authorization form from the employee involved,
a copy of which is attached to this Agreement as Schedule A, the Town shall deduct
from the employee's pay, on a biweekly basis, in equal installments, such uniform
initiation fees and/or dues and/or service fees as the Union shall determine. The Union
agrees to hold the Town harmless from damages arising from the making of authorized
deductions. (See APPENDIX A.)

3.3 (a) Such payroll deductions, as provided herein, shall be remitted to
the Council 4 Office of the Union by the fifteenth (15th) day of the next month
following the month in which such dues and/or service fees were deducted along with a
list of names of employees from whom the deductions have been made.

(b) New employees shall sign a payroll deduction card at the time of
hire, effective the first payroll following completion of thirty (30) days of employment.
It is the responsibility of the Union President to have the card completed and transmit
same to the Accounting Department. The Financial Officer of the Union shall notify
the Town in writing of the amount of the uniform dues or service fees to be deducted.

3.4  The Union shall indemnify the Town and the Cragin Memorial Library or
agent or employee of the Town and/or Library and hold them harmless against any and
all claims, demands, suits, or other forms of liability that may arise out of or by reason
of, any action taken by the Town or Cragin Memorial Library or agent or employee of
the Town and/or Library for the purpose of complying with the provisions of this
Article. The Union will refund to the Town any amount paid to the Union in error on
account of the dues deduction provision.

3.5  The Town shall provide one copy of the contract to each employee upon
request. New employees shall be supplied a copy of the contract at the time they are

hired. The Union shall be supplied with five (5) signed copies of the contract within
thirty (30) days from the date it is signed.

3.6 (a) The Town agrees to provide a bulletin board in an area mutally
agreeable to the Town and Union. The bulletin board shall be used for posting Union
notices and shall be restricted to the following:

1. Notices of Union recreational and social activities;

2. Notices of Union elections and results of such elections;

3. Notice of Union appointments;

4. Notice of Union meetings and reports and minutes thereof;
5. Job postings by the Town;

22-
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LIBRARY EMPLOYEES UNION NEGOTIATIONS 2010
SUBJECT TO REVIEW AND APPROVAL OF TOWN AND UNION

6. If the Union desires to post any other information or material, the
Union shall first submit same to the First Selectman for his/her
approval. The First Selectman shall have the sole discretion to
approve or disapprove said posting.

(b) Prior to posting any notice on the Union bulletin board, the
Union shall file one (1) copy of said notice with the First Selectman.

ARTICLE IV - DISCIPLINE AND DISCHARGE

4.1  The disciplining of employees for breach of the rules, policies or practices
of the Town and/or Cragin Memorial Library is the right of management.

4.2  Each new employee shall serve a probationary period which shall consist
of ninety (90) days of work. During such probationary period, an employee may be
disciplined or discharged at the Town's discretion, and such discipline or discharge
shall not be subject to the grievance or arbitration procedures of this Agreement.

4.3 No employee shall be discharged or otherwise disciplined without just
cause.

4.4  Disciplinary actions or measures will normally include, but may not
necessarily include, any of the following depending upon the conduct in question:

(a) oral reprimand,
(b) written reprimand,
© suspension, or

(D discharge.

ARTICLE V - SENIORITY

5.1  For employees hired on or after the signing of this Agreement, an
employee's seniority shall be based upon his/her length of continuous full-time service
within his/her job classification within the bargaining unit beginning on the employee's
last date of hire in such classification. For employees hired prior to the signing of this
Agreement, an employee’s seniority shall be based upon his/her length of continuous
full-time service with the Library. Seniority shall be broken by:

(a) Voluntary resignation,

-3-
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LIBRARY EMPLOYEES UNION NEGOTIATIONS 2010
SUBJECT TO REVIEW AND APPROVAL OF TOWN AND UNION

(b) Discharge for cause,

(c) Unauthorized absence without notifying the Town in writing,
unless failure to do so is for reasons beyond the employee's
control,

(D Layoff for a period of more than six (6) months, or

(e) Strikes or other forms of work stoppage.

5.2 If seniority is broken, the employee shall be considered a new hire for all
purposes if employment subsequently resumes.

5.3 When an employee has completed his/her probationary period, he/she
shall be placed on the seniority list from the date of his/her most recent hire within
his/her classification, in accordance with Section 5.1.

5.4  Full-time service shall mean at least thirty-five (35) hours of work per
week inclusive of lunch. Part-time service shall mean at least twenty (20) hours of
work per week provided that only part-time employees who work more than thirty (30)
hours per week shall be eligible for pro-rated fringe benefits (vacation, holidays, sick
leave, life insurance and participation in defined contribution retirement plans) as
provided in this Agreement. Part-time service shall be pro-rated and credited for
seniority purposes. Employees moving from part-time to full-time status will be
credited for all part-time accrued seniority.

ARTICLE VI- VACANCIES

6.1  Full-time Vacancy. For the purposes of this Article, a full-time vacancy
is created when the Town determines to increase the work force by creating a new
position or by filling a vacancy in an existing position.

6.2  Posting. Notice of full-time bargaining unit vacancies shall be posted on
the Union bulletin board stated in Article 3.6 for five (5) calendar days with a copy to
the Union upon request, prior to any action taken by the Town to fill such vacancies or
new positions. Such notice shall state the position, classification, the shift, the work
location and the rate of pay for the job. Existing bargaining unit members will be
guaranteed an interview. The Town may also fill the vacancy from outside the
bargaining unit, as the Town deems appropriate, if the outside applicant possesses
greater skill, experience or ability, as reasonably determined by the Town, than a
present employee applying for the vacancy. Vacancies will be filled by the Town as
soon as practicable.
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ARTICLE VII - LAYOFF AND VOLUNTARY QUIT

7.1  The Town may lay off employees within its discretion for any business
reason. Where practicable, the Town will provide one (1) month notice in advance of a
layoff.

7.2 Ifit is determined by the Town that layoffs are necessary, employees will
be laid off as follows:

(a) probationary employees;

(b) thereafter, by classification in the sole discretion of the First
Selectman, based on inverse order of seniority within the
classification.

7.3  Layoffs shall take effect, as set forth in Section 7.2. Laid-off full-time
employees shall have recall rights to the position which they held at the time of layoff
for a period of up to twelve (12) months from the date of layoff. No new employees
shall be hired in those classifications until the employees set forth above have been
given an opportunity to return to work. Five (5) calendar days written notification to
the last known address shall be sufficient notification of the opportunity for recall. If
no reply is received within ten (10) calendar days after the mailing of notification as
aforesaid, or if the employee declines the recall opportunity within such time period,
then the employee shall forfeit all recall rights. Returning employees, under the
provisions of this section, must return to work no later than fifteen (15) calendar days
from the date of the mailing of the notification.

ARTICLE VIII - WAGES

8.1  Effective on the signing of this Agreement, the wage rates for all
bargaining unit employees shall be those in effect on June 30, 2010 resulting in the
wage schedules set forth in Appendix B, subject to the following:

(a) There shall be no general wage increase applied to the wage rates
in effect on June 30, 2010 during the July 1, 2010 through June
30, 2011 fiscal year.

(b) There shall be a three percent (3%) general wage increase applied
to the wage rates in effect on June 30, 2011 during the July 1,
2011 through June 30, 2012 fiscal year.

(© There shall be a three percent (3%) general wage increase applied
to the wage rates in effect on June 30, 2012 during the July 1,
2012 through June 30, 2013 fiscal year.

-5-
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8.2  Effective beginning on or about sixty (60) days following ratification of
this Agreement by the Board of Selectmen, employees shall have all wages and other
payments earned by an employee deposited directly to a bank or credit union account of
the employee's choosing, on the normal paydays for such wages and other payments.

ARTICLE IX - HOURS

9.1  Due to the nature of the Town's duties and responsibilities in providing
services to the community, the Union agrees that in cases of unusual job requirements
or emergencies starting time may be staggered to meet varying needs of the Town.

9.2 The work schedule shall be set according to availability of funds and to
meet the needs of the Cragin Memorial Library, including but not limited to staffing
service desks, conducting programs, attending meetings and representing the Cragin
Memorial Library in the community. In order to meet these needs, work hours will
include evening and weekend hours.

9.3  The regular hours of employment for full-time bargaining unit employees
shall be thirty-five (35) hours per week. The regular hours for part-time bargaining unit
employees shall be twenty (20) hours to thirty-four (34) hours per week. The hours of
work will be scheduled generally between the hours of 9:00 a.m. and 9:00 p.m.
Monday through Thursday and generally between the hours of 9:00 a.m. and 6:00 p.m.
Friday and Saturday. Full-time employees working shall receive a %2 hour paid lunch
break each working day in accordance with existing practice. Employees may request
to revise their work schedule if necessary subject to the approval of and in the sole
discretion of the Library Director or his or her designee. The denial of any such
request to revise the schedule shall not be subject to the grievance and arbitration
provisions of this Agreement.

9.4  Full-time employees will be required to work at least one night per week.
Part-time employees may be required to work multiple nights during any one week.

9.5  Full-time employees will work one Saturday in every four week period.
Part-time employees may be scheduled to work between one and four Saturdays per
month. The Library Director or his/her designee will adjust the rotation so that holiday
weekends will be evenly distributed.

9.6  In the event that Sunday hours are established, the Library Director shall

determine annually the number of assignments needed and a sign up list shall be
established for bargaining unit employees to volunteer for such assignments.
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9.7  The Library Director or his/her designee and the Union President or
his/her designee shall meet and discuss the process by which Sunday assignments are
made and rotated in accordance with the sign up list set forth in Section 9.6 above.

9.8  The Library Director shall determine when overtime shall be worked.
Overtime assignments shall be on a rotational basis by seniority in the same job
classification.

9.9  Any employee who is authorized by the Library Director to work in
excess of forty (40) hours in a work week shall be paid for at the rate of one and one-
half times the employee's regular hourly rate:

9.10 There shall be no pyramiding or duplication of overtime or premium
payments for the same hours worked.

9.11 Nothing in this Article shall in any way restrict the right of the Town to
increase or decrease the number of hours of work per week for any bargaining unit
position at any time. In the event that the weekly hours of work for any bargaining unit
position(s) are to be reduced through the regular annual budget process or at any time
throughout the fiscal year, the Town shall notify the Union and the employee in the
affected position at least fourteen (14) calendar days in advance of the implementation
of any reduction in hours. During such fourteen (14) calendar days, the parties shall
meet and discuss the reasons for such anticipated reduction in hours.

ARTICLE X - HOLIDAYS

10.1  The Town will recognize the following days as paid holidays for all
employees regularly scheduled to work at least thirty (30) hours per week:

New Year's Eve (1/2 day)
New Year's Day

Martin Luther King Day
Lincoln’s Birthday (Floater)
Presidents' Day

Good Friday

Memorial Day
Independence Day

Labor Day

Columbus Day

Veterans Day
Thanksgiving Day

Day After Thanksgiving
Christmas Eve (1/2 Day)
Christmas Day
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Lincoln’s Birthday will be treated as a floating holiday at the employee’s option
with the prior approval of the First Selectman. Any such floating holiday to be
scheduled by mutual agreement, at least two weeks in advance, by the employee and
the First Selectman or his/her designee.

10.2  Payment for each holiday will be at the employee's regular rate of pay for
the average daily straight time hours worked.

10.3  An employee working on a holiday shall be paid his/her regular straight
time pay in addition to any holiday pay the employee is entitled to receive.

10.4 In order to qualify for holiday pay, an employee must work his/her
scheduled workday before and after such holiday, unless the absence is authorized by
the employee's supervisor or occasioned by a bona fide illness and a doctor's note
confirming the illness, if requested by the Town.

10.5 Whenever any of the holidays listed in Article 10.1 occurs while an
employee is on a leave of absence for illness that has been authorized by the Town, the
employee shall accept the day as a holiday with no charge to sick leave.

10.6 When a holiday occurs during a regularly approved vacation, said day
shall be treated as a holiday and shall not be charged against the employee's earned
vacation time.

10.7 Employees shall be eligible to receive holiday pay upon hire.

ARTICLE XI - VACATION

11.1  (a) All full-time employees shall receive their vacation time on
January 1st of each year based on completed years of service as follows:

Length of Service Annual Vacation

6 months completed After 6 months of employment, the
employee may utilize up to three (3)
days of the first year’s vacation
allotment (i.e. upon the first anniversary
if three days have already been used then
two days will be allocated for the next
year.)

1 year completed 1 week (5 days)
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2-7 years completed 2 weeks (10 days)
8-14 years completed 3 weeks (15 days)
15-19 years completed 4 weeks (20 days)
20 years and above 5 weeks (25 days)
(b) Part-time employees regularly scheduled to work at least thirty

(30) hours per week shall receive vacation on a pro-rated basis, based on the number of
hours the employee is regularly scheduled to work.

11.2  The vacation period will be set by mutual agreement between the
supervisor and the employees except that if there is a conflict, seniority shall govern
preference within department.

11.3 Requests for vacation shall be submitted to the employee's immediate
supervisor in writing at least twenty (20) business days in advance. Vacation dates
require approval by the First Selectman upon the recommendation of the employee's
supervisor, giving consideration to the operating requirements of the Town and Cragin
Memorial Library. Requests for vacation time during June, July or August must be
submitted in writing to the employee's supervisor no later than April 20 of each year so
that requests of all employees may be considered and staffing needs met. Employees
will be allowed to carry over accrued but not used vacation days up to a maximum of
five (5) per year to a maximum accumulation of thirty (30) days.

11.4 Effective January 1 of each calendar year, each full-time employee will
receive five (5) personal leave days. Employees hired during the year shall receive
pro-rata personal leave days as follows:

Hired on or after January 1 through March 31 -- 3 personal days

Hired on or after April 1 through June 30 -- 2 personal days

Hired on or after July 1 through September 30 -- 1 personal day

Hired on or after October 1 through December 31 -- O personal days
Employees may not use personal leave during their probationary period. Part-time
employees who are regularly scheduled to work at least thirty (30) hours per week shall

be entitled to four (4) personal days per year. Personal days are to be used for
transacting personal affairs which cannot be conducted during non-work hours.
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11.5 In extenuating circumstances and/or when deemed to be in the best
interests of the Town, additional paid vacation leave may be granted at the sole
discretion of the First Selectman.

ARTICLE XII - SICK LEAVE - INJURY LEAVE

12.1  Upon successful completion of the probationary period, full-time
employees shall accrue sick leave at the rate of one (1) day per month, retroactive to
the date of hire. Part-time employees who are regularly scheduled to work at least
thirty (30) hours per week shall be entitled to sick leave on a pro-rated basis, based on
the number of hours the employee is regularly scheduled to work. Illness necessitating
absence from work shall be reported to the employee's supervisor as early as possible.
For illnesses extending more than one day, the employee, if practical, must contact
his/her supervisor for approval by 4:00 p.m. daily if he/she does not expect to report to
work the next day. The Town (First Selectman and/or Library Director) may require a
doctor's note confirming the illness after three (3) consecutive days of illness or where
the Town suspects abuse based on frequency of sick leave or a discernible pattern of
sick leave.

12.2 Employees shall be allowed to accumulate up to sixty (60) days of sick
leave. The rate of sick pay shall be the employee's regular straight-time hourly rate of
pay in effect from the employee's regular job at the time sick leave is being taken. Sick
leave may be taken for non-service connected personal illness or disability, which
renders the employee unable to perform the duties of his or her position. For the
purpose of bridging the ninety (90) day waiting period for Long Term Disability (LTD)
insurance under Article 13, Section 13.8, employees may accumulate up to 30
additional days of sick leave which can also be drawn from in special circumstances
involving serious health conditions at the discretion of the First Selectman.

12.3  Each employee who retires with ten (10) or more years of service with the
Town will be paid for accumulated sick leave at the base rate of pay. Upon the death
of a current employee, the employee’s designated beneficiary shall be paid for
accumulated sick leave at the base rate of pay.

12.4 Employees who sustain injuries which arise out of and in the course of
their employment with the Town will be eligible for workers' compensation benefits in
accordance with the provisions of the Workers' Compensation Act.
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ARTICLE XIII - INSURANCE AND PENSION

13.1 Each full-time bargaining unit employee may elect single, two-person, or
family coverage under one of the following medical benefit plans:

@) Century Preferred Managed Care Plan.
(b) Blue Care Managed Care Plan

Notwithstanding the provisions set forth in Section 13.3 below, effective with the 2011-
2012 contract year the Town shall implement the Comp Mix plan as attached at
Appendix C in lieu of the current plan offerings.

13.2  All references in this Agreement to types of benefits are solely for the
purposes of description and identification, and in all cases the terms and provisions of
the insurance policies themselves shall govern any claim. The Town shall provide a
copy of the insurance plans to all employees covered by this Agreement.

13.3 The Town shall have the right to change medical plans, benefits, carriers
and to self-insure any of the benefits offered to bargaining unit employees provided that
the benefits offered shall be no different than the benefits offered to non-union
employees. Any change shall be made effective on July 1 of any contract year.

13.4 (a) Effective July 1, 2010, each eligible member of the bargaining
unit shall contribute, through bi-weekly payroll deduction, thirteen percent
(13%) of the monthly premium cost for individual, two-person, or family medical,
dental, and prescription drug benefit coverage provided in this Article.

(b Effective July 1, 2011, each eligible member of the bargaining
unit shall contribute, through bi-weekly payroll deduction, fourteen percent (14 %) of
the monthly premium cost for individual, two-person, or family medical, dental, and
prescription drug benefit coverage provided in this Article.

(©) Effective July 1, 2012, each eligible member of the bargaining
unit shall contribute, through bi-weekly payroll deduction, fifteen percent
(15%) of the monthly premium cost for individual, two-person, or family medical,
dental, and prescription drug benefit coverage provided in this Article.

(¢) The Town shall maintain a plan under Section 125 of the
Internal Revenue Code for the purpose of permitting employees to make their premium
contributions on a pre-tax basis, to the extent provided by law.

13.5 (a) For non-Medicare eligible full-time employees who were hired
prior to July 1, 2009 and who retire with a minimum of ten (10) years of service on or
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after July 1, 2009, medical coverage for the most cost-effective plan offered to Town
employees shall be provided for the retiree and the retiree's spouse at the group rate for
such benetfits for a period not to exceed five (5) years or upon the retiree's eligibility
for credible Medicare D coverage with the cost of the monthly premium paid by the
retiree. Once an employee opts out of such plan coverage he or she will not be eligible
for readmission.

(b) At such time as a retiree who retires on or after July 1, 2009
becomes eligible for Medicare, the Town shall provide for Medicare risk plan coverage
as an alternative to Medicare with the cost of the monthly premium paid by the retiree
as long as such plans are available to the Town. This section applies only to full-time
employees who were hired prior to July 1, 2009 and who retire with a minimum of ten
(10) years of service on or after July 1, 2009.

13.6  The Town may elect to implement a program of cost containment
procedures (including, but not limited to, pre-admission review, admission planning
services, admission and continued stay review, second surgical opinions and hospital
bill audits). Prior to implementing any such program, the Town will provide
informational sessions for employees.

13.7 (a) Full time employees who are regularly scheduled to work at least
thirty-five (35) hours per week are eligible to participate in a Section 401(a) Plan after
completing one year of employment with the Town. Plan details will be provided to
each eligible employee. The Town and the employee will each contribute 6% of base
pay only (not including overtime, etc.) beginning on the employee’s first anniversary
date. Employee contributions will be made on a pre-tax basis. The combined
contribution by the Town and the Employee will not exceed the maximum allowed by
law per year. Employees can voluntarily contribute more than the maximum
percentages quoted above on an after tax-basis subject to annual limits allowed by law
including pre-tax employer and employee contributions.

(b) Part-time employees who are regularly scheduled to work at least
thirty (30) hours per week are eligible to participate in a Section 401(a) Plan after
completing one year of employment with the Town. Plan details will be provided to
each eligible employee. The Town and the employee will each contribute 4% of base
pay only (not including overtime, etc.) beginning on the employee’s first anniversary
date. Employee contributions will be made on a pre-tax basis. The combined
contribution by the Town and the Employee will not exceed the maximum allowed by
law per year. Employees can voluntarily contribute more than the maximum
percentages quoted above on an after tax-basis subject to annual limits allowed by law
including pre-tax employer and employee contributions.

(c) Effective upon ratification, full-time employees who are regularly
scheduled to work at least thirty-five hours per week and part-time employees who are
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regularly scheduled to work at least thirty (30) hours per week shall have the option of
contributing to the Town’s Section 457 Plan after satisfactory completion of their
probationary period. Upon completion of one year of employment with the Town,
employees may contribute to the Town’s 401(a) plan described in Section 13.6 (a) and
(b) (as applicable) to the maximum contributions allowed by law per year. Plan details
will be provided to each eligible employee. The Town will not make matching
contributions to the 457 Plan.

(d) New employees who are hired on or after July 1, 2010 shall be
subject to the following vesting schedule with respect to any benefits of the Town
401(a) plan:

1 Year of Participation in 401A Plan -- 20% vested

2 Years of Participation in 401A Plan -- 40% vested
3 Years of Participation in 401A Plan -- 60% vested
4 Years of Participation in 401A Plan -- 80% vested
5 Years of Participation in 401A Plan -- 100% vested

13.8. As set forth more fully in the long term disability plan design which will
be made available to all full-time employees and part time employees who work at least
30 hours of work per week, an eligible employee who is disabled due to an accident or
sickness which is not compensable under the Workers' Compensation Act and who has
exhausted all of his/her paid leave benefits shall be eligible for weekly accident/sickness
disability insurance payments up to 60% of his/her base rate at the time of disability to
a maximum of $2,000 per month. These benefits will be offset by weekly workers’
compensation benefits (not to include specific indemnity benefits covering specific loss
or disfigurement), and other state or federally mandated benefits the employee receives.
In no instance shall such benefits begin until after 90 days of disability. The Town
reserves the right to terminate an employee while on disability if circumstances warrant
such termination without violating state or federal law.

13.9. (@ Full-time employees who work at least 35 hours of work per
week will be provided group life insurance in the amount of $50,000.

(b) Each part-time employee who works at least 30 hours per week
will be provided group life insurance in the amount of $10,000.
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ARTICLE X1V - BEREAVEMENT PAY

14.1 In the event of a death of an employee's immediate family member or in
the event that an employee experiences a miscarriage, leave with pay not to exceed
three (3) consecutive working days, beginning with the date of death and ending with
and/or including the day after the funeral or final services, shall be granted to a full-
time employee. “Immediate family" includes the employee's spouse, parent, child,
grandparent, grandchild, mother-in-law, father-in-law, grandparent-in-law, brother-in-
law, sister-in-law, brother, sister or any other relative who is living in the employee's
household. Additional paid bereavement leave may be granted at the sole discretion of
the First Selectman.

All full-time employees shall be granted leave with pay for a maximum of one (1)
day to attend the funeral or final services of a niece, nephew, aunt or uncle.

Additional bereavement leave without pay may be given to a full-time employee
at the discretion of the First Selectman, upon recommendation of the employee's
supervisor.

14.2  To be eligible for such paid absence, an employee must notify the Town
as early as possible prior to the first day of such absence.

ARTICLE XV - JURY DUTY

15.1 All employees who are called (not volunteered) to serve as jurors will
receive their regular pay less their pay as a juror for each work day while on jury duty,
which shall not include "on call” jury time when employees are able to be at work.
The employee shall report to work for any portion of a regular work day when he/she
is not required to be in court. The receipt of a subpoena or notice to report for jury
duty must be reported immediately to the Town and the Town may request that the
employee be excused or exempted from jury duty if, in the opinion of the Town the
employee's services are essential at the time of the proposed jury service. To obtain
reimbursement, the employee must present a statement from the Court showing the
dates of jury service and jury fees received.

ARTICLE XVI - MILITARY RESERVE LEAVE

16.1 Military leave and the rights and benefits associated therewith shall be
provided in accordance with State and Federal law (USERRA), as amended from time
to time. Copies of active duty orders or a written request for a military reserve leave
shall be provided to the First Selectman or his/her designee as soon as the employee is
informed of the dates of the military training or service.
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1576107v7



DRAFT TENTATIVE AGREEMENT DOCUMENT FOR INITIAL CONTRACT
LIBRARY EMPLOYEES UNION NEGOTIATIONS 2010
SUBJECT TO REVIEW AND APPROVAL OF TOWN AND UNION

ARTICLE XVII - GRIEVANCE PROCEDURE AND ARBITRATION

17.1

For the purpose of this Agreement, the term "grievance" means any

dispute between the Town and the employees, or the Union, concerning the application,
claim of breach or violation of a specific provision of this Agreement.

17.2  Any such grievance shall be settled in accordance with the following
grievance procedure:

a.

1576107v7

Step 1 - The aggrieved employee and/or his or her Steward or
Representative shall, within fifteen (15) working days of the time the
grievant knew, or reasonably should have known, of the event or
condition giving rise to the grievance, file a written grievance with the
Library Director in an effort to resolve the grievance immediately. The
Library Director shall promptly meet with the aggrieved employee and/or
his/her Steward or Representative upon receipt of the grievance in an
attempt to adjust the grievance at once, and shall respond to the grievance
in writing no later than ten (10) working days after receipt of the written
grievance. Nothing herein shall be construed as prohibiting an employee
from attempting to resolve the matter informally with his/her Director,
prior to filing a written grievance.

Step 2 - If the grievance is not settled at the first step, the aggrieved party
or the Union may elect to file a written grievance within fifteen (15)
working days of the Library Director's response, or the expiration of the
time period for such response, with the First Selectman. The First
Selectman will arrange a meeting with the grieving party and the Union
within fifteen (15) working days after receiving the grievance in an
attempt to resolve the grievance. If the grievance is not resolved by the
First Selectman at that meeting, an answer will be submitted to the Union
and the aggrieved, in writing, within ten (10) working days after the above
meeting has been held.

Step 3 - If the Union is not satisfied with the disposition of the grievance
by the First Selectmen, it may submit said grievance within twenty (20)
working days of receipt of the First Selectman's decision, or the expiration
of the time period for such a decision, whichever is sooner, to the State
Board of Mediation and Arbitration for arbitration in accordance with its
rules and procedures. The arbitrator shall have no power to add to,
subtract from, delete or modify in any way any of the specific terms of
this Agreement. The ruling of the arbitrator shall be binding upon both
parties, as provided by law. Each party shall pay its own arbitration

COSts.
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17.3  Nothing herein shall be construed as prohibiting an aggrieved party from
handling his or her own grievance if he or she so desires, but no agreement shall be
made that is contrary to any of the terms of this Agreement. Only the Union shall have
the power to submit a grievance to arbitration.

17.4 The Employer shall allow the aggrieved employee(s) and a Union
representative or officer the necessary time off without loss of pay to resolve any such
grievance(s) in accordance with those procedures as set forth in 17.2 Steps 1 through 3.

17.5  All documents, communications and records dealing with the processing
of a grievance shall be filed separately from the personnel files of the participants.

17.6  The time limits specified within this Article, except for the initial filing,
may be extended by mutual agreement of the Union and the Town in writing.

ARTICLE XVIII - NO STRIKE - NO LOCKOUT

18.1 During the term of this Agreement, neither the employees nor the Union
(or its members, agents, representatives, employees, or persons acting in concert with
or participation with any of them), shall incite, encourage or participate in any strike,
walkout, work stoppage, slowdown, picketing, boycott (primary or secondary), refusal
to work, sympathy strike or other such interference with work or Town operations.
The Town shall not lock out employees during the term of this Agreement.

18.2 The prohibition of this Article XVIII shall apply whether or not (a) the
dispute giving rise to the prohibited conduct is subject to arbitration (b) such conduct is
in protest of an alleged violation of any state or federal law.

18.3 If any conduct prohibited by this Article XVIII occurs, the Union will do
everything within its power to terminate such conduct.

ARTICLE XIX - SEVERABILITY

19.1 Should any provision or part of this Agreement be declared or rendered
illegal or unenforceable by legislative or judicial authority, the balance of the
Agreement shall remain in full force and effect.

ARTICLE XX - WORKPLACE CONDUCT

20.1 The Cragin Memorial Library and all bargaining unit employees agree to
adhere to the American Library Association Code of Ethics and Library Bill of Rights
as they may be amended from time to time.

-16-
1576107v7



DRAFT TENTATIVE AGREEMENT DOCUMENT FOR INITIAL CONTRACT
LIBRARY EMPLOYEES UNION NEGOTIATIONS 2010
SUBJECT TO REVIEW AND APPROVAL OF TOWN AND UNION

20.2 Employees are encouraged to report all actions that do not conform to
these standards to the Library Director or his/her designee.

ARTICLE XXI - EVALUATIONS

21.1  The job performance of each employee shall be evaluated annually and/or
more frequently as needed to address identified deficiencies in performance. The
evaluation shall be conducted by the Library Director or his/her designee.

ARTICLE XXIT - DURATION

22.1 The Town and the Union agree that unless a particular provision is stated
to be retroactive, this agreement shall be effective as of the date of signing and shall
remain in full force and effect until June 30, 2013. The Town and the Union agree that
only those employees on the active payroll as of the date of signing shall be eligible for
any retroactive wages or benefits.

22.2  The parties agree that this Agreement shall automatically renew itself
unless either party notifies the other no later than one hundred twenty (120) days from
the expiration date above that it wishes to modify or change this Agreement in any
manner.
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ARTICLE XXIII - FEDERAL, STATE AND MUNICIPAL
LAWS AND REGULATIONS

23.1 The provisions of this Agreement shall be subject to, and shall not
supersede, any federal, state or municipal law, regulation, ordinance or other now or
hereafter issued or enacted.

TOWN OF COLCHESTER

By:

First Selectman

LOCAL 1303-448 OF CONNECTICUT
COUNCIL 4, AMERICAN FEDERATION
OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES, AFL-CIO

By:

By:

By:

By:
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APPENDIX A

CONNECTICUT MUNICIPAL COUNCIL NO. 4
AMERICAN FEDERATION OF STATE, COUNTY, AND MUNICIPAL
EMPLOYEES
AFL-CIO

AUTHORIZATION FOR PAYROLL DEDUCTION AND REPRESENTATION

BY:
Please Print Last Name First Name Middle Name

TO: TOWN OF COLCHESTER

Effective , I hereby authorize the Town of Colchester to deduct from my
earnings the current initiation fee being charged by AFSCME Local No. 1303-

and effective the same date to deduct from my earnings each two-week payroll period a
sufficient amount to provide for the regular payment of the current rate of monthly
Union dues, as certified by the Union. The amount deducted shall be paid to the
Financial Officer of AFSCME, Local 1303-___ the American Federation of State,

County, and Municipal Employees. This authorization shall remain in effect in
accordance with the working agreement or upon termination of my employment.

Effective , I hereby authorize the Local 1303- of Council 4,
AFSCME and/or its appropriate affiliates to be my representative for collective
bargaining.

SIGNATURE (do not print)

Street Address (print) Telephone Number

City and State (print) Zip Code
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APPENDIX B
POSITION FY 10-11 FY 11-12 FY 12-13
(Listed
Alphabetically)

$14.7240 $15.1657 $15.6207

Assistant to Hourly Hourly Hourly
Children’s $26,900.75 $27,707.76 $28,429.70
Librarian Annually Annually Annually
$25.8215 $26.5961 $27.3940

Assistant Library Hourly Hourly Hourly
Director $47,176.01 $48,591.15 $49,857.08
Annually Annually Annually

$26.2730 $27.0612 $27.8730

Children’s Hourly Hourly Hourly
Librarian $48,000.77 $49,440.71 $50,728.86
Annually Annually Annually

$17.9915 $18.5312 $19.0871

Circulation Hourly Hourly Hourly
Supervisor $32,870.60 $33,856.40 $34,738.60
Annually Annually Annually

$18.4025 $18.9546 $19.5232

Part-Time Head of Hourly Hourly Hourly
Reference Services $19,212.21 $19,788.50 $20,304.18
Annually Annually Annually

$18.4025 $18.9546 $19.5232

Library Hourly Hourly Hourly
Cataloger $33,621.50 $34,630.00 $35,532.12
Annually Annually Annually

Note: Annual salary figures are estimates based on scheduled hours worked as of
January 1, 2011 and are subject to change with staffing and/or scheduling

changes.
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APPENDIX C

[INSERT SUMMARY OF INSURANCE PLANS]
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CENTURY PREFERREED COMP MIX

Century Preferred is # preferred provider organization (PPO) plan.

APPENDIX C

Anthem &@

To-Network Out-vf-Network
COST SHARYE PROVISIORS Mewber pays: Member paps:
Calendar Year Deductible (individeal/ feomil)) $250/8500 $500/31000
Colpsurance 20% after deductible up to 40% aficr deductible up
to
Colmsirance Maximom (individuall fmnth) $1,250/82.500 $2,500 7 35,008
Cost Share Maximnam (ndividuel/ fandly) 51,500 /33,000 $3,000/ 36,000
Lifefime Maxizmum Volimited $1.060.000 °
Tn-Network After Deductible Qut-of-Networlk
Memtber peps: After Deductible
PREVENTIVE CARE AMember paps:
Well child care 30 Copayanent, Deductible waived 30%
Perjodin, routine health examinations 80 Copeyment, Deductible waived 40%
Routine OB/GYN visits 30 Copmyment, Deductible waived 40%
Mamography 30 Copayroent, Deductible watved 40%
Hearing sorconing %0 Copgyment, Dednesble waived 40%
MEPICAL CARE
Office visits 520 Copayment, Deductble waived 4%
Spectalist visits - 330 Copayment, Deductible waived 40%
Qutpatient mental health & substance ebuse $30 Copayment, Deductible waived - 4%
OBIGYN care $30 Copayment, Deductible walved. ‘40%
Metenity care 830 Copayznent, Deductiblewalved, 4084
Dhagnostic Jab snd x-ray 20% 40% -
High-cost cutpatient disgnostic $75 t0 25375 anemal roadirmum 40%
The following are subject to copay: MRI, MRA, CAT, CTA, PET,
SPECT scans-{Precertifention is required
Allergy services
Office visits/testing $30 Copayment, Deductible waived 40%
Tnjections—380 visits in 3 years 20% W%
HOSPITAL CARE — Prior puthorization required
Serni-privats rooty (GenéralffedicalSurgioaliMaternity) 20% 40%
Inpatient mental health & substance Abnge~afier 12* visitg 20% 40%
| Sidiled nursing faciliby ~up o J20 days per calendarysar 20% 40%
Reitebilitative services — up to 68 doys per person par calendar year 20% 40%
Outpatient swgery ~ i a bospital or surgi-cent 20% 40%
EMERGENCY CARE .
‘Walk-in centers $20 Copaymeatt, Deductible waived 40%
Urgezt cate - at participating centers only 3350 Copayment, Deductible watved ot Covered
Emergency saxs — copaypment waived if edmitted $100 Copa);m ai;m:,chducﬁblc liigg c@m“":’:’d
Ambulance 20% 20%
CENTPRMAX
Pogel of 2 .
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Anthem 5@

Ta-Metwork After Annual Ontof Network
) Deductible Alter Anpusl
OTHER HEALTH CARE . Member paps: Deductible
. : Member paps:
Ountpatient rehabilitative services
30 combled visit maxipamn for PT, OT ond ST per year. 20 visit maximums, ﬁ:r $3C Copaymeat, Deductible watved 40%
Clira, Per year, Prior authorizaion reguived
Durahle medice] equipment / Prosthetic devices -
Unlimited maxdmien per calendar year 20% 40%
Disbetic supplies, drugs & squipent
- 20% 40%
Infertility - prior authorization vequired
Some restrictions niay apply 20% 0%
Home health care-200 visits per member per salendss year 20%, Deductible watved 20%, Deductible
waived
Hospice . 20% A%
Private Duty Nursing-$50,000 maximum 20% 0%
Transplants-$1,0008,600 lifefime maximum-Please see dcsonpncn below 20% 40%
Acupunciire Not Covesed Not Covered
Gastric Bypass Not Covered Not Covered
PREVENTIVRE CARE SCHEDULRES
| Well Child Cave (including inpruntzations) Adult Exang
+ 6exems, birthtoage 1 + 1exam every 5 years, ages 22 29
¢+ bexams, agesl-5 + 1 exem every 3 years, eges 30— 30
¢+ 1 exam every 2 years, ages 6 - 10 + 1 exam every 2 years, ages 4049
+ 1 examm every your, agos 15 - 21 + 1 exem cvery yeax, ages 504
Meammography Vision Exams: 1 cxam cvery 2 calendar vear
+ 1 baseline scresning, 2ges 35-3%
+  lscresning peryear, ages 40+ { Hearing Focams: 1 exam every 2 celendar years |
+ Additional exams whep medically necessary
: {_ OB/GEN Ewarss: 1 exxam per calendar year |

Notes To Benefit Descriptions :

+ Iz situations whers the ber s vesponsible for obtaining the necessary prior suthorization and faflsio o $o, beneiits mey be reduces or

+ Hotse Health Care ssrviess sce covered when in lisu of hospitalizetion. Includes jofusion (IV) thetapy.

¢+ Members mmst utifize parficipating Blue Quality Centers for Transplant hospltals to receive benefits for Bunan Organ & Tissue
Trasplant serviees, This network of the finest medical transplant progruos in the nation is nvaileble to members who are cendidates
for an organ or bone marrow transplant. A nurse consuifanf trained in case munsgement is dedicated to managing wembers who
require organ snd/or tissne transpiants, Covered servives are subject o a Ifefime maximam of $1,000,606.

4+ Members are responsible for the bakmee of sharges billed by om-oftnetwork providers after payment for covered services hes been made by
Anthen Blue Cross and Bine Shield acsording to the Comprebentive Schedule of Professiorsl Servines.

Please rofer to the Speclalo_ﬁ’m@.,{mhan brochrs in your enrolfment kit for inforrontion on the discounts we offzr ox henlth-related products znd
services.

This does yot constitute yorr health pler or instrance policy. It is ondy a general description of the plon. The following are examples of services NOT'
covered by your Centwry Preferved Plen. Please refer to your Subscriber Agreement/Certificate af Coverage/Summary Booklet far more details;
Cosmetis surgeries and services; custodinl care; genebic testing; hearing aids; refractive gye surgeryy services emd wppiie: redoted to, as well as the
performance of, sex chonge operations; surgical and non-surgical services reloted o THJ syndrome; travel expenSes; vision therapy; services
rendered priar fo your conzract gffective dute or rendered gfter your contrazt terminafion dats; and workers ' compensetion.

A product of Antrem Bloe Cross rad Blue Shield servivg residents and businesses in the State of Comecticat.
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-With Cost of Care

5100/3300 Annual Deductible

25 Copapment Generic Drags

£28 Copayment Listed Brand-Name Drugs

40 Copayment Non-Listed Brapd-Name Drugs

Unliviited Anrtual Moxchnam »
Description of Bexefity Ton Bayp;
! Anxnal Deduciible individuad/family) ‘The smount which raust be paid for sovered drugs in 2 calepdar yearprior | §100/8300
1o the spplication of copaymepts.

Tier 1 Genarie Drugs The term “generic” refers to a preseription drog that is considered 35

pon-proprictary and is not protected by & tadermark. Xt is requived to
mest the same biosquivalency test ag the original brand-name drug.
Tier 1 copayment applies. -

Tier 2¢ Listed Brand-Name Drugs The term “Bsted brand-name” refers to a brand-nmme preseription deug | 825
identified on the formulary by Antkem Blae Cross and Blue Shield

Tiez 2 copayment applies,
Tier 3: Nos-Listed Brand-Name Drags | The term “pon-Jisted brand-name” refers %o & brand-name preserphion | $40
drrg not identified on the forroulery by Anthern Blue Crdss and Blae

Shiedd. Tier 3 copayment applies,

Plurt Prys:

[ Anpugl Mzximam | Per member per calendar year | Culirgited

How To Use Fhe 3-Tier Managed Preseyiption Drag Program

The 3-Tier Managed Prescription Drug Progrzra incosporates different Jovels of cost shives, Az Avmed Deductible must be satisfied
prior fo covered drugs befng subject to tiered copayments, av defined in the chart above. The formulary lists generics end brand-pame
drogs ther have been selected for their quality, sefety and cost-effectiveness. These listed drigs have lower member copayments than
vop-lsted drugs (but may aot heve 2 Jower overall cost in all instances.) You minimize your copayraenis when you uss gtneric
presoxiptions and listed brand-warse preseriptions. You'll siill have coverage for non-listed brand-naxe dmge, but af a higher cost
$hare. Talk to your provider about using generic dngs or listéd brand-name dmgs included on the formulary. You'll Have lower

copyments whea you use these drugs. Once your deduotible is ot

«  You will be responsible for one copayiment when pirehasing a 30-fay supply of prescription drugs from a participating refail
pharmacy. . )

«  You'll be responsible for twe copayments wher purchasing.a 31y to 90-dxy supply of maintenance drogs through the mail-
order propram,

Generie Substitution: Prescriptions mey be flled with the generic equivalest when available.
+  Wheayou pumhaéc = generic drug at a participating pharmacy, you'll only be responsible for 2 35 copayment.

¢ Whena genesic equiveleat is available and you obtain the braud neme version, you will be rssponsible forthe Tier 3 copayment
plus the difference in cost betweoen the generic end brand pame drag, This provision applies nxless your provider obtaing Prior
Adthorization, When Psior Authorization is obtained (a2t the discrotion of Anthem Bius Cross & Blae Shield), yon will be
responsible enly for the Ther 3 copayment.

Ceunnection {Consurrent Drag Urilization Review)
Conngction works with the retadl phermacy’s standard guidelines to provide n second level of guality and safety checks. The process,

which i provided on-line as par of the eleotonie clatms fling process, helps promote access 1o safe, sopropriste, cos-effective
medications for members, Conneetion iovolves & seties of rules or guidelines, which Identify potential medication therapy jssaes md
deliver a message to the phermacy by computer befors the medication is dispensed. The process aleris the pharmacist of potential
issues such as dmg-to-drag interactions, refills requested too close together, incomrest dosing or drug duplications,

‘Yon must complete 85% of your prescription medication before you can obtain snether refill at the pharmacy

Prior Authorization Mny be required on certain medication
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Pharwmacy Programs

Veluntary Mall-service P

Mrembers have access to Anthem Rx, the voluntary mail-sarvies drog prograns for xtenbers whe regularly take one armors types of
maintenmce drags, Membess can order up to a P0-day supply of these medications and have them delivered direcdly 1o their home.
The $100/8300 Geductible, $5 generie/$25 listed brand-nrme/$40 nor-disted brand-name copaymont and Unlimited anvwal maxdmuom
apply. When ordering a 31—day 0 50-day supply, after your dedtctible is met, two copayments will apply, a5 follows:

310~ generie/350 listed brand-name/$80 non-listed brand.

Step Therapy is another element of C-DUR. that consists of specialized programs that review pharmacy clairos submitted for a
member against his/her preseription profile and can be used to essist in controfiing ufilization and promoting quality, cost-offective
drag thesapies for putients. 1] therapy protocols deveioped by APM are reviewed and approved by the P&T Commitiee. The cuyrent
dmgs affected by step therapies are; Ambien CR, Arthorotee, Celebrex, Enbred, elidef, Lunssta, Monopril, Penlac, Prilosec, Prevasid,
Rozerem & Zegerid.

A step therapy is requiing drag X, 'V, or Z prior to receiving drog A, Step therepy protocals are built in the clzims procsssing system
to scerch fhe member's bistory for the required dengs. Ifthe olaim history doss not indicale the member bashad drug X, Y, or Z; g
A-will reject at the point of service phasmacy. The member, phasmacy or physician may contaet Anthem Pretscription Custamer
Seyvice to cladfy the claim rejestion,

An Next Rx representative reviews the eriteria with the caBier, 'I'h:: caller is advised if the request is approved or rove inforpation Is

requited.

Ifadditional information is needed, the member, pharmacy, or Anthem Presoription may contast the physicien. Tb.c physxman Ty
supply the additional information via telephone or fax,

An Next Rx support Specialist reviews the additfonal tnforsnation nd compares it to the step therepy protoenl. The recuest will be
approved and anthorization entered into the pharmacy Glaim processor if the information Toatehes the stop therapy protocol. Criteriz is
not met if the information does not match the step therapy protocol. The caller is informed of the stetus of the roguest,

Nationel Pharmucy Network
Members also have access to 2 network of more than 53,000 retail phermacies theonghout the country,

Members yozy call 1-838-207-4214 to lotale a participating pharmacy when traveling outside the state,

Non-participsting Pharmacies

Members who fill preseriptions at a'pon-pasticipating phanasy are responsibie for paymaent at the time the presooiption is filled. Merabers
must subrnit claims to Anthom Blre Cross and Bhie Shield for retmbursement, and payment will be seot to the member, Mexibess who use
non-patticipating pharmacies will pay 20% of the in-network allowancs, plus the difference befween Anthem Blus Cross and Blue Shicld’s

payraent and the pharrpacist’s aefual charge,

Points to Remember

o Anthem Blue Cross 2nd Blas Shield will provide coverage for preseaiplion drugs dispensed by a participating phecwacy whn prescription
drngs are decmed medically necossary based en specifie oriteris mmd dispensed pursuant to 2 prescription issued by = participatng
physician or by a noa-padicipatiog physician, subjest to deduciible and copayment.

»  Anthem Bhie Cross aod Bloe Shield will not be ligble for any mjmry, claim or jusigment resulting from the dispensieg of any dmg sovared
by thifs plan. Anthets Blue Cross and Blne Skieid will Rot provide beacfits for any dmg prescribed or dispensed In 2 manner coatvary to
normel medival practice,

«  Anthem Blue Cross and Blue Shield reservesthe sight 1o apply auanﬁiy fimits to specified drugs as listed on the formulary. Ifa member
regquires a greater supply, the memmber's provider can follow the prior autharization process.

Preseciption Drug Elighility

Eligible preseiption drug benefits are limited 1o injestable insulin and these drugs, bw}ogmls, znd compounded prescriptions thet arc required
10 be dispensed only aceoring to a written preseription, and incinded in the Tnited States Pharmecoposia, Mational Formulary, or Accepted
Dental Remedies and Now Drogs, and which, by law, ere required to bear the lepend: “Caution—~Federal Law probibits dispensing without a
prescription® or which are specifically approved by the Plan,

Benefits are limited 1o no more than ¢ 30~day supply for covered drugs purchased ot a retad] pharmeacy, and ne more than a 90~-dap

supply for covered drugs purchased by mall order. Al prescriptions are subject to the quantity Emitations tnposed by state and

Jederal stenutes.

This drug rider does not provide drugs dispensed by other than o licensed, retal pharmany or owr mail-order service; any drug not

regquired for the treatment or prevention of illness or injury; vascines or allergenic extracts; deviees and appliences; needles and
Ipgumenin dom fi o e lun shiely 1 4 1exee
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syringes thaf are not prescribed by a provider for the administration of @ covered drug; préscriptions dispensed in @ kospital or
skilled nursing facility; over-the-cormmter or vor-legend drugs; aatibacteriol sonps/detergents, shampoos, toothpastes/gels and
mouthyashes/rinse. :

Bengfizs for prescription birth control are coverad for most groups. However, suck coveruge is opfonal if vour group s selfinaured
or a bona fide religicus orgorization. Check with your benefits administrator.

This Is not a lzgal contract, 2 is only a general deseription of the 8100/5300 deductible, 35 generic/825 Ested brand-name/$40 nen-
listed brand-name 3-Dier Menaged Prescription Drug Progran with an Unlimited armual mecimttm. Please consulf the Evidence of
Coverage or prescriviion drug rider for a complete deveription of benefits and exclusions applicable to your coverage.
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Town of Colchester

Library Union Contract - Management Proposal

Cost Impact Analysis

FY 2010-2011

FY 2011-2012

FY 2012-2013

Salary, FICA & 401(a) 3,230 7,084 7,297
Health Insurance N/A (10,378) (11,488)
Net cost increase (decrease) 3,230 (3,294) (4,191)
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